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ABSTRACT
Discrimination, Psychological Well-Being, and Racial Importance
In U.S. Native-Born and Caribbean Black Americans
by
Jaime E. McCaw
Advisor: Margaret Rosario, Ph.D.
Objective: The present study examines the experiences of perceived discrimination and
psychological well-being among two non-Hispanic Black American ethnic groups, Black
Americans whose sole known country of origin is the United States and Black Americans with
Caribbean heritage. Lifetime and everyday discrimination, life dissatisfaction, low self-esteem,
hopelessness, and psychological distress are explored for each group. The impact of racial
identity importance on each of these experiences is explored through self-identification with an
identity that is defined racially or nationally (e.g., Black, American, or both equally), and the
interaction between ethnicity and sex is considered.
Methods: Data are from adults recruited to the National Survey of American Life (NSAL;
Jackson et al., 2004). Adjusted hierarchical logistic and negative binomial regressions were
employed to determine the main effects of ethnicity and sex, followed by effects of identity
importance, and a final step of a sex-ethnicity interaction term, on each of the discrimination and
psychological well-being outcome variables.
Results: Discrimination: Among both ethnicities, men were more likely to report discrimination
than women. Among men, Caribbean and native Black Americans had similar odds of reporting
discrimination. Among women, Black American natives were more likely to report
discrimination than Caribbean Blacks. Black identity importance was associated with increased
likelihood of reported discrimination. Psychological Well-Being: Caribbean Black men were
iv

most likely to report life dissatisfaction compared to all other groups, while Black American
native men were least likely. Those for whom American identity was important were least likely
to report life dissatisfaction compared to those reporting all other identities as important (e.g.,
Black, both equally, and other). No meaningful effects were found for low self-esteem or
hopelessness. Native Black American women had the highest levels of psychological distress
compared to all other groups, while Caribbean Black women had the lowest. Men did not
meaningfully differ in psychological distress. Considering Black identity equally important as
American identity was associated with slightly more psychological distress.
Conclusions: Being a Black man in America, regardless of ethnicity, is a significant risk factor
for being discriminated against. Native Black American women are uniquely positioned in
relation to Caribbean Black women, such that they experience more discrimination and poorer
psychological well-being in some areas. Placing importance on Black identity increases the
likelihood of experiencing some dimensions of discrimination and is associated with poorer
psychological well-being.
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Introduction
When studying racial disparities in mental health, it is often the case that multiple
ethnicities are considered under one racial category (González, Tarraf, Whitfield, & Vega, 2010;
Williams & Jackson, 2000). The Black population in the United States is comprised of ethnic
subgroups, and while there are important commonalities in the Black experience, ethnic variation
within the population also exists. Analyses of this heterogeneous population as a whole prevent
exploration of experiences that are unique to particular subgroups. Much research examining
racial differences in mental health, well-being, and psychopathology collapses multiple ethnic
groups into the category of “(Non-Hispanic) Black” or “African American,” categories that,
since the mid-twentieth century, are inclusive of a broad range of ethnicities and cultures. This
prevents exploration of variations in experience that may be related to countries of origin and
generations of immigration. The experiences of a Black American whose family has lived in the
United States for many generations and has no easily identifiable familial ties to another country
of origin may differ from those of other Black individuals in America with known connections to
a different country of origin prior to settling in the United States. Black individuals from the
Caribbean, or West Indies, constitute the largest subgroup of Black immigrants in the United
States (Grieco, 2010).
The “African Diaspora,” a term dating back to 1950s literature, is broadly understood to
represent all groups of people throughout the world descended from the historic migrations of
peoples from Africa since the 15th century (Palmer, 1998; Shepperson, 1993). There is also a
narrower definition of the African Diaspora that only includes communities developed because
of the trans-Atlantic slave trade. Some using this definition use the term “Black Diaspora,”
underscoring the important roles of blackness, slavery, colonialism, racism, and geography in
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sustaining the trans-Atlantic slave trade (Palmer, 1998; Segal, 1995). The British slave trade
brought millions of Africans to the New World. Ships from Europe carrying goods to Africa,
where they were traded for slaves, constituted the first leg of the triangular trade. Middle
Passage, the second leg, was defined by the shipment of between 12 and 14 million enslaved
Africans across the Atlantic Ocean to the Americas. The transportation of goods from the
Americas to Europe was the last leg of the trade. Of the estimated 12.5 million Africans
displaced by the trans-Atlantic slave trade, about 10.7 million survived the Atlantic crossing.
About 3.6% of those enslaved Africans were brought to the United States, while more went to
Barbados, and almost three times as many went to Jamaica (Lovejoy, 2012).
Over centuries, the initial violent uprooting and displacement of Africans through slavery
gave way to an increasing diasporic flow of immigrants from the Caribbean to the United States.
Differences specific to culture and circumstances under which migration occurred resulted in
approaches to navigating racial stratification in America that are unique to particular Black
ethnic groups (Model & Fisher, 2001). Despite these differences, there has been little
exploration of variation in the Black experience among the Black American population
(Eggerling-Boeck, 2002). Studies of relationships between Caribbean Black immigrants and
Blacks born in the United States have found that Caribbean Black immigrants have some
ambivalence around their American racialized identities, and that a model minority idea about
Black immigrants to which American Blacks should aspire had formed (Pierre, 2004; Rogers,
2006; Vickerman, 1999). Research suggests that experiences of racial discrimination among
both immigrant and native-born Black people in America contribute to a reduction in separation
between Black ethnic groups and serve to reinforce feelings of commonality across groups
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(Greer, 2013). The role of race in shaping life experiences and bringing together all Black
groups is fundamental.
Research exploring differences and similarities between Caribbean and native Black
Americans is still in early development. Just as specific experiences associated with different
generations of immigration are important to understand, there is value in considering generations
of native-born Black Americans to elucidate aspects of the populations that share racial but not
necessarily cultural characteristics. Model (1995) applied this distinction to the study of
economic success among West Indian Blacks and African Americans in the United States and
found that the earnings of native-born West Indians, meaning those who are second-, third-, or
later generations of immigration, are usually higher than those of native Black Americans.
Some of the many complexities of mental health and associations with discriminatory
experiences have been studied in the aggregate Black American population. Although there have
been some variations in findings, studies generally conclude that, compared to White Americans,
Black Americans have higher levels of psychological distress and lower levels of subjective
well-being (Vega & Rumbaut, 1991; Williams et al., 2007; Williams, Yu, Jackson, & Anderson,
1997). Because race is a socially constructed category, findings that point to differences in
experience that vary by race must be understood within a societal context. Indeed, much
research is dedicated to understanding the negative psychological impact of discrimination for
Black Americans. While race is the unifying identity for the aggregate Black American group,
the complexity of identities within the group gives rise to the question of commonalities in
experience for those who identify with specific ethnicities, nationalities, or cultures.
Racial, ethnic, and national identities at the surface may appear fixed, yet for the person
embodying these identities, they may take on different meanings and have varying levels of
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importance. In this way, explorations of relationships between identity of any sort and
psychological experiences might take into account self-perception of identity. For instance, a
third- generation Caribbean Black American immigrant has various racial, ethnic, and national
identities with which he or she may align, and one or more identities may feel particularly
important to the understanding of self. Considering differences in personal identity importance,
including for those who appear to objectively have the same racial and ethnic background, may
shed light on differences in personal experiences that are related to psychological well-being and
mental health.
The present study investigates the degree to which perceptions of discrimination and
psychological well-being vary while inhabiting multiple identities. Experiences of
discrimination, life dissatisfaction, low self-esteem, hopelessness, and psychological distress are
first examined among two Black American ethnicities, Black Americans whose sole known
country of origin is the United States and Black Americans with Caribbean heritage, and
secondarily among subjectively felt identity importance that is defined by race or American
identity. The aim of this research is to better understand the Black experience in America by
exploring the implications of differences in ethnicity and racial identity importance as they relate
to experiences of discrimination and psychological well-being. This research makes distinctions
within a racial group composed of multiple ethnicities that is most commonly referred to as
“African American” and/or “(non-Hispanic) Black.” The present study uses the terms “Black”
and “Black American” interchangeably, with distinctions being made between Black Americans
without known heritage outside of the United States and Black Americans of Caribbean descent.
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Identity in America
The United States is home to an increasingly diverse and large number of ethnic groups,
and, as American citizens or residents, people of varying backgrounds expect inclusion and
egalitarian treatment in daily social interactions. The United States is in part defined by the
commitment to the belief that all people are created equal, regardless of racial, ethnic, and
cultural background. Political attitudes embracing egalitarian principles are strongly publicly
endorsed (Sears, Henry, & Kosterman, 2000), and the majority of Americans believe in the
notion that individuals should not be treated differently based on the color of their skin, their
nationality, or their cultural background (Devos & Banaji, 2005).
Despite the ideal of egalitarian treatment, a disparity exists such that actions do not
always reflect this principle. For many ethnic minorities in the United States, the seemingly
benign and common question in social interactions, “Where are you from?”, is followed by
questions like, “No, where are you really from?” (Sue et al., 2007), which may be experienced
by some as a message that they are not seen by others as possessing a completely American
identity, potentially affecting their sense of belonging within American society. Questioning a
person’s birthplace, complimenting one’s command of the English language, or mistaking
someone for a foreigner are some of the subtle incidents that communicate to ethnic minorities
that they do not fit the definition of what it means to be American (Liang, Li, & Kim, 2004).
Strong messages of exclusion and inferiority are conveyed through such microaggressions (Sue
et al., 2007), even when the intent of the perpetrator is not malicious or consciously racially
motivated.
There is an overwhelming tendency to more readily attribute the American identity to
White Americans rather than ethnic minorities (Devos & Banaji, 2005; Devos, Gavin, &
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Quintana, 2010; Devos & Heng, 2009; Devos & Ma, 2008; Rydell, Hamilton, & Devos, 2010).
Research exploring whether people differentiate ethnic groups in their inclusion within the
category “American” has found that to be American is to be White (Devos & Banaji, 2005),
which clearly contradicts the explicit endorsement of civic values defining what it means to be
American, such as equality. White Americans are understood as prototypical exemplars of the
category “American.”
The tendency to associate American identity with whiteness does not exist solely among
White Americans, but is shared by individuals of various races and ethnicities. Many ethnic
minorities understand mainstream American culture to generally include White Americans and
exclude people of color (Barlow et al., 2000; Devos & Banaji, 2005; Phinney, Cantu, & Kurtz,
1997). For White Americans, even for those who have ties to other countries of origin,
belonging to the White majority provides a sense of inclusion in the American identity, while
ethnic minorities, particularly those of color, may experience a relatively decreased sense of
belonging to the mainstream culture. Study of social dominance suggests that a sense of
belonging to a nation is strongly and positively associated with membership in the dominant
ethnic group (Sidanius, Feshbach, Levin, & Pratto, 1997). Therefore, minority ethnic groups that
belong to the same national identity as the dominant ethnic group may experience an
incompatibility between ethnic and national identities. Being a non-White ethnic minority in
America carries with it some exclusion from the national identity that is generally associated
with whiteness, resulting in experiences of marginalization and decreased sense of belonging to
mainstream America.
The notion of a pluralist American society holds that subgroup identities are retained and
remain salient to individuals, as Americans may be defined by various identities, whether it be
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religion, national origin, race, or ethnicity. Key to a pluralistic society in the United States is that
all ethnic groups are treated as equal partners in the pursuit of the American dream. However,
various understandings of intergroup relations find that equality often does not describe
relationships among different groups in multiethnic societies (Sidanius & Petrocik, 2001).
Instead, societies tend to be organized as group-based hierarchies, with dominant groups holding
the majority of the power and privilege. Over time, institutions may become identified with the
dominant groups, rather than understood as institutions that represent and serve the entire society.
When considering membership in a dominant group and national identity together, exclusionary
patriotism creates a situation in which national identities are associated with the dominant group,
but may exist in conflict with those in minority groups. American society functions in a way that
allows and encourages a perception that political order is more closely identified with White
European Americans than it is with other racial and ethnic groups, and this dynamic is likely to
shape the relationship between subgroup identities and attitudes toward American national
identity (Sidanius & Petrocik, 2001).
This concept of experiencing an incompatibility between an ethnic minority identity that
coexists with an identity defined by a different, but dominant group has been studied. Research
on the integration of a bicultural identity suggests that some bicultural individuals experience
difficulty in reconciling national and ethnic cultures into an integrated sense of self (BenetMartínez & Haritatos, 2005). Tension between national and ethnic orientations may result in
internal conflict around understandings of identity. Non-White ethnic minorities who are
American, but are continually reminded that they do not represent what it means to be American
through racial microaggressions or more overt forms of racism may find themselves
experiencing some degree of internal conflict, as their ethnic and national identities feel
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seemingly incompatible. Indeed, Asian Americans, Latin Americans, and African Americans
who perceive that they are not seen as Americans by others report experiencing greater tension
between their ethnic and national identities than White European Americans (Huynh, Devos, &
Smalarz, 2011).
Ethnic minority citizens of the United States develop an American identity in addition to
an ethnic one (Gleason, 1981), as national identity is one of many social identities that an
individual may hold. Historically, ideology and ethnicity play key roles in the development of
an American identity, as American status was reserved for fair-skinned people of northern
European descent, in what was part of an overall hostile environment towards minorities
(Gleason, 1981). This attitude, and consequent discrimination, excluded non-White ethnic
minorities from being a part of American life (Barlow, Taylor, & Lambert, 2000). Some
members of non-White American minority ethnic groups believe that they are all together unable
to attain true American status (Tsai, Ying, & Lee, 2000), perceiving that acceptance as an
American is limited. Research has found that different ethnic groups vary on whether they see
themselves as American and whether they believe others perceive them to be American, with
multiple non-White ethnic minority groups indicating that they feel excluded from the national
identity by White Americans (Barlow et al., 2000). Members of ethnic groups who perceive
themselves as different from the average American have feelings associated with being a
member of an out-group, often resulting in the development of a greater sense of ethnic identity
(Judd, Park, Ryan, Brauer, & Kraus, 1995). Along these lines, some research has found that
members of particular minority groups who have indicated that they do not view themselves as
typical Americans, as they believe that they do not fit American stereotypes, tend to explore their

8

own ethnic backgrounds more than those who believe themselves to be typical Americans
(Weisskirch, 2005).
While many ethnic minority groups in the United States encounter microaggressions and
explicit discrimination that further their experiences of feeling like foreigners in their own land,
Black Americans are not always seen as foreigners in the traditional sense, but still less
American than White Americans. Although various ethnic groups have been met with questions
of worthiness as they enter American society, Black Americans had the unique experience of
being denied human rights by the U.S. Constitution. As generally easily identifiable members of
a minority group, they are among the victims of exclusionary patriotism (Sidanius & Petrocik,
2001), as they are less associated with the symbols and public institutions of the nation, leading
to a denial in fully sharing in the national identity.
Although research utilizing both explicit and implicit assessments has found Black
Americans to be viewed by White Americans as less American than their White peers, Black
Americans themselves were found to perceive their own group to be just as American as White
Americans (Devos & Banaji, 2005). In line with this finding, other research has shown that
Black Americans felt as strongly American as White Americans, but understood that they were
not perceived as being equally American (Barlow et al., 2000). Members of different ethnic
groups, including White Americans, have endorsed the relative importance of equality,
patriotism, and native status as defining what it means to be a true American, and explicit, selfreport measures have shown that ethnic minorities are not consistently viewed as lacking these
essential attributes of what it means to be American (Devos & Banaji, 2005). However,
measures of implicit associations have found that while Black Americans were characterized by
both themselves and White Americans as being more egalitarian than White Americans, they
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were also seen specifically by White Americans as having weaker emotional bonds to the United
States, understood as a key component of patriotism, than White Americans (Devos & Banaji,
2005).
The relationship between self-perception and beliefs of other-perception (i.e., perceptions
by others of oneself) may factor into understandings of identity. Barlow et al. (2000) found that
Black Americans who felt excluded from the national identity by White Americans held more
pessimistic views of the economic and social position of Black Americans, regardless of their
own actual socioeconomic status.
Coupled with the experience of inequality in relation to White Americans, Black
Americans without a known immigration history may experience the loss of a cultural heritage,
as the fact that their origins are nearly untraceable carries with it the understanding that their
status as an American is more directly tied to slavery and oppression spanning generations than it
may be for other Black individuals residing in the United States. Many Black Americans have,
through the intergenerational transmission of trauma or even directly, had the experience of
feeling as though they were somehow less American than their White counterparts. For Black
American natives, for whom the color of their skin is the sole evidence that they likely had
ancestors who originated from a region of Africa, this denial of a complete American identity,
coupled with not knowing another cultural heritage, may be experienced as a loss of an essential
piece of self-identity (Eyerman, 2001).
Caribbean Black Americans share some history with non-Caribbean Blacks, as the AfroCaribbean population is largely descended from captive Africans brought to and held in the
Caribbean during the transatlantic slave trade. However, over time Afro-Caribbeans created
cultures throughout the Caribbean region that are distinct from non-Caribbean Black American
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culture. In terms of having an American identity and sense of belonging in America, Caribbean
Black Americans who understand their history as one that originated in the Caribbean before
migrating to the United States have an ethnic identity that is different from that of Black
American natives. Similarly, African Americans, those with recent immigration histories
exclusively from Africa, have an ethnic identity that differs from Caribbean and Black American
natives. The fundamental difference between those Americans with an immigration history and
those without is the potential to have a more cohesive narrative of how one came to be in the
United States, and more importantly, that this transition may have been made under more
volitional circumstances. Certainly, individual immigration circumstances may be fraught with
trauma and persecution, as many people choose to seek asylum in the United States or to
improve their economic well-being. Unique to the Black Americans without a post-Civil War
immigration history is the experience of belonging to a national identity whose still dominant
group were the perpetrators of an historical trauma that has shaped present day society.
Race, Ethnicity, and Black Americans
The terms “race” and “ethnicity” are often used interchangeably in both everyday
conversation and in many areas of social science and medical research (Helms & Talleyrand,
1997; Markus, 2008; Umaña-Taylor et al., 2004). While there are important distinctions
between the terms, they are often conceptualized in ways that reveal the terms to not be mutually
exclusive, leading to conflation. The definitions of “race” and “ethnicity” have also evolved
over many decades, along with a changing American society affected by the civil rights
movement and the growth of various immigrant populations.
Literature in the fields of sociology and history has fairly consistently made distinctions
between the two terms (Blauner, 1972; Fredrickson, 2002; Markus, 2008; Omi & Winant, 1986,
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1994). Blauner (1972) defined race as a social grouping of people distinguished by particular
physical characteristics that have been designated as socially important, such as skin color.
Ethnicity is similarly a social group, but one that exists within a larger cultural and societal
context with group members that share common origins and experiences, and who feel an
affinity for one another that leads to congregation (Blauner, 1972). The understanding in these
views developed to include that “race” references a power differential between groups and
implicates an historical or ongoing imposition of the authority of one group over another
(Fredrickson, 2002; Markus, 2008; Omi & Winant, 1986, 1994). Often a racial designation
occurs when one group maintains another group as different, and sometimes with
characterizations of inferiority. Since the racial categorization highlights this power differential
between groups, those who are racialized may be inclined to dispute that they are different from
the dominant group. In contrast, “ethnicity” focuses on differences in meanings, values, and
ways of living or practices. In contemporary America, ethnic designations are sometimes less
fraught with notions of power compared to racial groups, and people belonging to groups
categorized as ethnicities may be more likely to identify with these differences and are more apt
to agree with generalizations about the behavior of the group (Markus, 2008).
In psychology, Markus and Moya (2010) have worked to carefully define “race” and
“ethnicity” in a manner that captures their similarities and differences. Both race and ethnicity
may be understood as dynamic sets of institutionalized ideas and practices established through
history. “Race” groups people according to perceived physical and behavioral characteristics,
associates differential value, power, and privilege with these characteristics, and the act of
racializing a group tends to emerge when there is a perceived threat to another group’s world
view or way of life or in the service of denigration, exploitation and prejudice (Markus & Moya,
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2010). “Ethnicity” groups people based on presumed, and often claimed, commonalities such as
nation or region of origin, language, history, customs, ancestry, and/or physical appearance, and
can include a sense of belonging.
Neither race nor ethnicity are biological, but instead are dynamic sets of ideas and
practices that are created to distinguish groups and organize communities (Helms, Jernigan, &
Mascher, 2005; Phinney, 1996; Shweder, 2003). They are collections of meanings, values, goals,
imagery, and associations, as well as meaningful actions that are both formal and routine. Social
constructions around race and ethnicity influence the formation and operation of psychological
processes. Variations in awareness of race and/or ethnicity and whether these identities or
affiliations are understood as self-defining can influence thoughts, feelings, and actions (Markus,
2008).
The distinction between race and ethnicity is complex for Black Americans because of
history around enslavement and forced uprooting from indigenous African culture. Race is one
concept that psychologically unites many individuals who vary widely in their experiences and
cultural expressions. Therefore, variability in the significance and meaning attributed to
belonging to the Black racial group also exists. For instance, individuals may differ in the
amount of significance placed on race as a defining component of their self-concept.
Additionally, individuals who consider race to be important may differ in their understandings of
what it means to be Black (Sellers et al., 1998).
The presence of people with African ancestry in the United States began with the slave
trade and continued via immigration to North America from Africa, the Caribbean, Central and
South America, often spurred by desire for economic and social change (Kaba, 2011). To this
day, diaspora communities continue to grow, allowing for a multitude of variations in how
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different Black groups navigate societal understandings of race specific to America (Model &
Fisher, 2001). Differing immigrant experiences give rise to distinct ideas of community, identity,
and culture (Hall & Rutherford, 1990; Vertovec, 1997). For Black immigrants to the United
States, race and racial marginalization are significant aspects of these transitions to America and
play a role in the formation of racial and ethnic identities, as well as in relationships between
different groups within the Black American race. The increasing diversity of Black America
contributes to a growing complexity of meanings of Blackness and race (Jones, Andrews, &
Policastro, 2015).
While Caribbean Black Americans share a racial designation with native Black
Americans, they may more easily opt to identify as, or as descended from, voluntary immigrants
with a distinct ethnic identity (Rogers, 2001). Research on Caribbean Blacks in America reveals
that strong national and/or ethnic identities often have a significant impact on adjustment to
living in the United States (Thornton, Taylor, Chatters, & Forsythe-Brown, 2017). Black
Caribbean immigrants often arrive in America with social capital, such as financial resources,
education, and occupational prestige, that can result in material resource advantages over native
Black Americans (Manuel, Taylor, & Jackson, 2012). Better economic circumstances contribute
to the “model minority” depiction of Caribbean Blacks within American society (Greer, 2013),
and the desire to attain this minority status that is elevated above that of Black American natives
can result in the emphasis of cultural cues that distinguish Caribbean Blacks from native-born
Black Americans (Model & Fisher, 2001; Waters 2001). This is an example of the ways in
which the social processes that factor into race and ethnicity are dynamic, allowing for a fluidity
in personal understandings and importance of race and ethnicity (Thornton et al., 2017).
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Research on Black Americans living in New York found that first-generation immigrant
Caribbean Blacks identify both racially and ethnically, noting their shared racial identity with
native Black Americans, but often choosing their ethnic or home country identity as their
primary group identification (Rogers, 2001). However, readily acknowledging shared racial
identity differs from sharing in the meanings ascribed to that identity. Foreign-born Caribbean
Blacks in America were found to attach different ideological and political meaning to their racial
identity compared to Black American natives, who shared a particular racial group consciousness
(Rogers, 2001). This difference in meaning can be observed in the findings of several
researchers that reflect less preoccupation with racism among Caribbean Blacks compared to
native-born Black Americans (Kasinitz, 1992; Rogers, 2001; Waters, 2001). This finding has
been discussed in the context of a deeper sense of racial grievance that is part of the collective
memory of native Black Americans (Rogers, 2001), whereas first-generation Caribbean Blacks
have a history of systematic racial domination by Whites that is more remote, and in some ways
less extensive, than that in the United States (Kasinitz, 1992; Vickerman, 1999). For instance,
those in the Caribbean islands did not experience long-lasting Jim Crow segregation,
contributing to a lack of the deep sense of racial grievance that many native Black Americans
may experience.
Research with second generation Caribbean Black adolescents in New York has revealed
variability in understandings of their own racial and ethnic identities as they relate to the role of
race in American society (Waters, 2001). The foreign-born parents of young Caribbean Black
Americans generally held the attitude that the United States provides many attainable
opportunities, and some of their second-generation children agree, while others believe that
racial discrimination and general hostility from White Americans will be barriers to achieving
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goals. This variation in attitudes around the meaning of race in American society within the
Caribbean Black group was found to extend to observations of downward social mobility for
some and achievement of socioeconomic success for others, particularly for those who maintain
strong ethnic connections. Additionally, these second-generation Caribbean Black adolescents
were found to generally identify in one of three ways; as an American, an ethnic American, or as
an immigrant (Waters, 2001). Those in the American category identified with native Black
Americans, did not view their ethnic identities as important to their understandings of self, and
were more likely than those in either of the other identity categories to describe racial prejudice
as widespread and a significant barrier to achieving goals. The ethnic American identity included
a distancing from Black Americans natives in which much importance was placed on ethnic
identity and there was a desire for others to recognize that they were not native-born Black
Americans. Those in the ethnic American category often subscribed to the belief that Caribbean
Blacks were superior to American Blacks in behaviors and attitudes. The immigrant identity
category was experienced as not fitting within the parameters of American and racial categories.
Those with immigrant identities were not concerned with how they were viewed by other
Americans and did not necessarily strive to distance themselves from native Black Americans.
Instead, they strongly connected identity to their experiences on the islands. Importantly, a
fluidity among identity categories was found, such that situational context allowed for those who
generally identified in one way to easily pull upon a different identity.
Notably, social class and gender were found to significantly affect experiences of race
and ethnicity among the adolescent children of first-generation Caribbean Blacks in New York
(Waters, 2001). Those from a middle-class background were more likely to attend schools of
high academic quality that were also more racially integrated than inner-city schools. They were
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also more likely to hold identities that were either ethnic American or immigrant. While those of
lower socioeconomic status, as well as middle-class adolescents who attended inner-city public
schools, were more likely to be American-identified and pessimistic about their own future
opportunities. While gender did not significantly impact identity choice, it played a role in
differing meanings associated with being Black in America. Boys were more apt than girls to
discuss racial solidarity and societal exclusion, and they reported more experiences of racial
prejudice and discrimination, including instances of harassment and threats of violence. Girls
were more likely to graduate high school and perceived having more future opportunities for
employment than boys (Waters, 2001).
Racial/Ethnic Identity and Mental Health
Racial identity among Black Americans has been conceptualized and studied in various
ways (Cross, 1991; Helms, 1990; Phinney, 1993; Umaña-Taylor, Yazedijian, & Bámaca-Gómez,
2004), as multiple theories regarding the process by which individuals develop attitudes and
beliefs around the significance and meaning of membership within a racial group exist (e.g.,
Cross, 1991; Helms, 1990; Phinney, 1993).
There are several conceptualizations of racial identity development that take into
consideration developmental models of ego identity (e.g., Erikson, 1968; Marcia, 1966). In
Erikson’s (1968) understanding of ego identity development, adolescence is a critical period in
the development of a healthy ego identity, understood as a sense of wholeness involving the
exploration of one’s abilities and interests, and resulting in a commitment to a crystallized
identity. Erikson’s model was further expanded to include a process by which a secure and
crystallized identity is developed (Marcia, 1966). It was theorized that individuals move through
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four statuses that are defined by the extent to which the individual has committed to a particular
personal or ego identity (Marcia, 1966).
Phinney (1989) later applied this model to the development of ethnic identities by
shifting the four statuses to focus on levels of exploration about the meaning of belonging to a
particular ethnic group and the extent to which one had committed to or accepted the role their
ethnic group plays in their life. A linear trajectory was conceptualized in which the diffuse status,
characterized by lack of commitment and exploration of ethnic identity, and the foreclosed status,
characterized by commitment to an ethnic identity without personally exploring it, were viewed
as immature levels of development. While the moratorium status, in which individuals are in the
process of exploring their ethnic identity but have not yet committed, is understood as a
transitional stage before the achieved status of ethnic identity resolution, or commitment to an
ethnic identity after personal exploration (Phinney, 1993). A link between ethnic identity status
and psychological well-being was hypothesized to exist, such that those in the achieved status
exhibited higher levels of psychological well-being than those in the earlier stages (Phinney,
1993), and research with a measure of ethnic identity based upon this particular model confirms
this hypothesis (Seaton, Scottham, & Sellers, 2006).
The Nigrescence model is another widely used conceptualization of racial identity
development (Cross, 1971, 1991) that originally intended to describe the unique cultural and
structural experiences associated with being Black in the United States (Cross, 1971). This
model proposes that racial identity progresses through five stages (Cross, 1971, 1991), which
have been studied in relation to various indicators of mental health (Carter, 1991; Munford, 1994;
Neville, Heppner, & Wang, 1997; Neville & Lilly, 2000; Parham & Helms, 1985; Pyant &
Yanico, 1991). The first stage, preencounter, is defined by believing that race is not an important
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part of one’s identity. In this stage, the dominant White society may be idealized, or more
emphasis may simply be placed on a component of identity that is different from race (Cross,
1991). The encounter stage follows and requires being faced with a significant experience or
series of events that are directly linked to Blackness, encouraging a reevaluation of current
identity, resulting in finding or further developing Black identity (Cross, 1991). Research
findings indicate that preencounter and encounter attitudes are associated with decreased
psychological well-being and self-esteem, as well as increased depressive symptoms (Carter,
1991; Munford, 1994; Pyant & Yanico, 1991). The immersion/emersion stage is characterized
by externally holding strong pro-Black and anti-White attitudes, while internally not feeling
committed to the newfound Black identity. Immersion/emersion attitudes have been found to be
associated with increased psychological distress (Neville, Heppner, & Wang, 1997; Parham &
Helms, 1985). The fourth stage, internalization, occurs when an inner security and comfort
about being Black is experienced, along with a less idealized view of the meaning of racial
identity, resulting in the ability to see both the positive and negative elements of being Black or
White. While the final stage, internalization-commitment, is reached when these internalized
identities are translated into action (Cross, 1991).
While the models theorized by both Phinney (1993) and Cross (1971, 1991) have some
overlap in perspective, they differ significantly in conceptualization and measurement of ethnic
or racial identity development. One approach focuses on the process and structure around ethnic
identity, providing a framework for understanding racial identity in the context of other identities,
while the other is constructed around the cultural and experiential influences contributing to
Black racial identity development. These two models have been viewed as complimentary and
have been integrated into the Multidimensional Model of Racial Identity (MMRI; Sellers, Smith,
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Shelton, Rowley, & Chavous, 1998) in an effort to achieve a more comprehensive understanding
of Black racial identity. This model focuses on the significance the individual places on race in
definitions of self, as well as personal understandings of what it means to be Black, as outlined
through four dimensions of racial identity. Racial identity salience is understood as the extent to
which racial identity is a relevant part of an individual’s self-concept at a particular moment in
time. The centrality dimension is characterized by the extent to which race is a normative
definition of the self. Ideology refers to the beliefs, opinions, and attitudes an individual holds
around how Black people should behave. The fourth dimension, regard, is conceptualized as the
affective and evaluative judgment a person holds of his or her race. The regard dimension is
further broken down into private regard, referring to positive and negative attitudes towards
Black people and the membership of the individual in that group, and public regard, the extent to
which the individual feels others view Black people positively or negatively. In contrast to some
findings around the relationship between dimensions of the Nigrescence model and
psychological well-being, direct relationships between the situationally-stable dimensions of the
MMRI (centrality, ideology, and regard) and indicators of depression, anxiety, and perceived
stress have not been found (Neblett, Shelton, & Sellers, 2004). While differences in findings
may be attributed to utilizing varying models and measures, as there are clearly multiple ways of
conceptualizing racial identity, and different components of these models have been linked to
various aspects of psychological well-being, it is also likely that a more complex and indirect
relationship between these constructs exists.
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Black Americans and Psychological Well-Being
Compared to White Americans, Black Americans are generally found to have higher
levels of psychological distress and lower levels of subjective well-being (Vega & Rumbaut,
1991; Williams et al., 2007; Williams, Yu, Jackson, & Anderson, 1997).
Research exploring the complex relationship between race and depression in the United
States has found that depression is among the primary causes of disability in ethnic and racial
minority groups (McKenna, Michaud, Murray, & Marks, 2005). Major depression chronicity
has been found to be higher among Black Americans compared to non-Hispanic Whites
(González, Tarraf, Whitefield, and Vega, 2010). Depression in Black individuals has been
linked to both beliefs of how others perceive race and holding negative views of Black people
(Settles, Navarrete, Pagano, Abdou, & Sidanius, 2010). The ways in which personal assessments
of one’s racial group, or private regard, as well as perceptions of society’s view of one’s racial
group, or public regard, are related to feelings of depression and self-esteem have been explored
(Settles et al., 2010). Both privately held positive perceptions about Black Americans and the
belief that others view Black Americans positively were associated with lower reports of
depressive symptoms in Black women. These factors were found to operate independently, such
that fewer depressive symptoms were reported when Black women either felt positively about
Black people or perceived that others feel more positively about Black people (Settles et al.,
2010).
The comparatively worse health status of Black Americans relative to Whites must in
part be understood within the larger context of the polarization of income and wealth in the
United States. Given the strong relationship between race and systems of inequality, differences
in socioeconomic status along racial categories contribute considerably to differences in health
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between races. However, conflicting findings in this area point to the complexity of the
association among socioeconomic status, race, and health. Some research shows that Hispanics
and non-Hispanic Blacks with equivalent socioeconomic status as their non-Hispanic White
counterparts do not achieve as many health benefits, while other research finds racial and ethnic
minorities with low socioeconomic status do not have the highest level of risk for psychiatric
disorders (Breslau et al., 2006). Level of education is often related to socioeconomic status, as
those with more resources are generally able to access, and have more support around, education.
Among older Black Americans, age, sex, and education were significantly associated with the
odds of having a lifetime psychiatric disorder (Ford et al., 2007). Additionally, racial and ethnic
minority groups with less than high school education have been found to be at lower risk for
common internalizing disorders, such as depression, generalized anxiety disorder, and social
phobia (Breslau et al., 2006).
The prevalence of some psychological symptomatology varies with age. Mood, anxiety,
and substance use disorders are less prevalent in adults aged 65 years and older compared to
younger adults (Gum, King-Kallimanis, & Kohn, 2000). More specifically, depression in older
adults frequently manifests as somatic complaints, psychomotor retardation, higher suicide rate,
and cognitive decline (Blazer, 2003; Fiske, Wetherell, & Gatz, 2009). Research with Black
Americans has found major depression to be more prevalent among adults aged 20-29 years
compared to older adults (Brown, Ahmed, Gary, & Milburn, 1995). Research from a
representation sample of the Black population in America, in which Caribbean Black Americans
were compared to Black Americans without Caribbean heritage, found similar prevalence
estimates of major depression between the two groups (Williams et al., 2007).
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The complexity of the relationship between race, social location, and psychological wellbeing is revealed by some inconsistent findings around various indicators of mental health.
Some investigations of psychological distress among Black Americans have found significantly
higher prevalence and severity of symptomatology compared to Whites, while some have found
both an inverse relationship or no racial differences (Vega & Rumbaut, 1991). For instance,
some research has found that Black Americans endorse poorer functioning on most indicators of
quality of life when compared to Whites, such as reporting lower levels of life satisfaction and
happiness, and higher levels of anomie and mistrust (Hughes & Demo, 1989). Yet, much
research has found that Black Americans do not have a higher prevalence of psychiatric
disorders or indicators of psychological well-being, such as self-esteem, compared to White
Americans (Breslau, Kendler, Su, Gaxiola-Aguilar, & Kessler, 2005; Porter & Washington, 1979;
Twenge & Crocker, 2002). Despite varying reports of differences in the prevalence of numerous
aspects of well-being, it has become clear that the mental health needs of Black Americans are
largely unmet, that they are generally underrepresented in mental health research, and that Black
Americans tend to have more persistent mental health issues than White Americans (Williams,
Haile, González, Neighbors, Baser, & Jackson, 2007).
Some mental health research on variation between Black ethnicities in the United States and
intersections with gender and socioeconomic status has been conducted. Socioeconomic status
has been found to have a direct association with rates of mental illness, and an indirect
association through economic hardship has been found specifically among low- and middleincome groups (Hudson, 2005; Murali & Oyebode, 2004). Among Black Americans with access
to healthcare, Caribbean-born women with low socioeconomic status were found to be at lower
risk for depression compared to native Black American women (Miranda, Siddique, Belin, &
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Kohn-Wood, 2005). Research conducted on an outpatient psychiatric population of Black
Americans in New York City found native Black Americans to be more likely to report alcohol
abuse and delusions compared to Caribbean-born Black Americans, and Caribbean-born patients
to be more likely to report symptoms of depression and aggression than native Black Americans
(Cohen, Berment, & Magai, 1997). Similarly, a national study found Black Americans with
Caribbean ancestry to have a lower frequency of heavy drinking compared to native Black
Americans, in general (Dawson, 1998). One national study found Black Americans with
Caribbean ancestry to have higher levels of psychological stress compared to native Black
Americans (Williams, 2000).
Research conducted with responses from the National Survey of American Life (NSAL),
a representative sample of Black individuals in the United States, found that Black men with
Caribbean ancestry had higher risk for mood and anxiety disorders compared to native Black
American men, and that Caribbean Black women had lower risk for anxiety and substancerelated disorders compared to native Black American women (Williams et al., 2007). The
overall rates of psychiatric disorders for native and Caribbean Black Americans were comparable.
Within the Caribbean sample, men had higher rates than women (Williams et al., 2007).
Much literature on race and mental health focuses on the prevalence of psychiatric
disorders, but exploration of experiences related to well-being within non-clinical populations,
such as life satisfaction and self-esteem, among Black Americans is lacking. In particular, there
is little research examining self-esteem among native-born and Caribbean Black Americans.
One study comparing experiences of African, African American, and West Indian/Caribbean
Black university students found no difference in self-esteem between ethnic groups (Phelps,
Taylor, & Gerard, 2001). Another study analyzing the impact of ethnicity and immigration
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status on self-esteem among native and Caribbean Black Americans found no significant
difference in self-esteem between groups, even when assessing differences across multiple
generations of immigration (Jackson & Antonucci, 2005). Life satisfaction among African
American and Caribbean Black Americans has been studied in older populations, and analyses
indicate that for people aged 55 years or older, African Americans report more life satisfaction
than Caribbean Black Americans (Lincoln et al., 2010).
In addition to age, gender is a factor that must generally be considered when analyzing
data relating to psychiatric disorders and mental health. The prevalence of major depression is
elevated in women compared to men across all age groups for reasons such as differential
expressions of psychological distress, multiple role responsibilities, and gender-related
oppression (Piccinelli & Wilkinson, 2000). Additionally, research among older Black
Americans, Caribbean Blacks, and non-Hispanic Whites has found that women have
significantly greater odds of lifetime major depression compared to men (Aranda et al., 2012).
Discrimination and Racial Identity
Prejudice is defined by attitudes, thoughts, feelings, and beliefs held about a group, and is
distinct from discrimination, which refers specifically to behavior (Pager & Shepherd, 2008).
Racism, a specific form of prejudice, is an ideology characterized by a set of beliefs holding that
the subordinate racial group is biologically or culturally inferior to the dominant racial group.
These beliefs are used to legitimize discriminatory treatment and justify the lower status of the
subordinate group (See & Wilson, 1989; Wilson, 1973). Discrimination is a system of social
relations involving subtle or overt actions that ultimately serve to limit the social, political, or
economic opportunities of particular groups (Fredrickson & Knobel, 1982). Discrimination may
be direct or indirect and may have short- and long-term consequences (Pettigrew & Taylor,
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1990). Discrimination can be observed in instances in which individuals or institutions,
deliberately or unintentionally, treat racial groups differently. This results in unequal access to
opportunities and resources, such as employment, education, and medical care, by race and/or
ethnicity. Self-reported discrimination is a subset of these experiences (Williams, Lawrence, &
Davis, 2019).
The accuracy of measuring discrimination as a construct is complicated by the fact that it
is perceived and reported by subjects without verification of the events. Regardless of objective
verification of discriminatory behavior, these experiences can be characterized as stressful
(Pascoe & Smart Richman, 2009; Williams, Neighbors, & Jackson, 2003; Williams, Yu,
Jackson, & Amderson, 1997).
The frequency of reported discrimination among Black Americans has been high. A
2001 survey found that more than one third of Black Americans reported that they had been
denied a job or promotion because of their race or ethnicity (Schiller, 2004). A 2016 Gallup poll
reported that nearly half (46%) of all Black respondents identified having experienced
discrimination on at least one occasion among five common situations (e.g., while shopping in a
store, at a restaurant, at work, in police interactions, and in healthcare interactions) in the past
month (Gallup Organization, 2016). The same poll resulted in similar responses in 2013 and
2015, with 43% of U.S. Blacks reporting unfair treatment in the past 30 days (Gallup Org.,
2016). Higher social class does not necessarily mitigate the frequency with which discrimination
is reported, as studies have shown that middle-class Blacks are as likely or more likely to
perceive discrimination as are working-class Blacks (Feagin & Sikes, 1994, Kessler et al., 1990).
It has been theorized that gender differences in experiences of racial discrimination exist
by way of structural hierarchies in American society (Sidanius & Pratto, 1999). In the United

26

States, Black men become primary targets of discrimination in an effort to reduce the
competition for power in a society that privileges White American men (Sidanius & Pratto,
1999). Black American males may objectively experience more or perceive more experiences of
racial discrimination than their female counterparts because they may be seen as more of a threat
to those holding power in American society. Research on Black American college students has
found differences in types of racial discrimination experienced by men and women, such that
men were more likely than women to experience being treated with fear and suspicion and to be
overtly harassed (Evans, 2011).
Differences in the way in which individuals experience, cope with, and are affected by
discrimination can be understood within a larger stress and coping framework that takes into
account personal and situational characteristics as they interact with instances of discrimination
(Lazarus & Folkman, 1984; Neblett et al., 2004). Much research focuses on major life events,
daily hassles, and the transaction between these personal and situational characteristics as three
distinct approaches to stress (Neblett et al., 2004). The major life events approach is centered
around discriminatory experiences that can change an individual’s entire life course, such as
being fired from a job because of race. While the daily hassles approach examines
microaggressions, or discriminatory experiences that are seemingly minor and comprised of
subtle behaviors that occur much more frequently than major life events. Microaggressions
include experiences like being treated rudely or disrespectfully at school or work, being ignored,
overlooked, or not given service, and being treated suspiciously. These daily hassles are often
ambiguous experiences and must be construed as racially motivated to be considered racial
discrimination. Racial identity likely plays a significant role in how these experiences are
construed (Neblett et al., 2004). The transactional approach allows for exploration of

27

discriminatory experiences within the context of the cognitive appraisal of a specific instance of
racial discrimination and subsequent coping and psychological consequences (Neblett et al.,
2004).
While discrimination may be a common experience among many Black Americans, the
stress and coping framework posits that individual differences play a role in the extent to which
an event is perceived as racial discrimination. It has been theorized that identifying with a
minority group may facilitate the likelihood that being treated poorly is attributed to racial
prejudice (Crocker & Major, 1989). Studies exploring this concept have found a link between
racial identity attitudes and experiences of racial discrimination (Neblett, Shelton, & Sellers,
2004; Operario & Fisk, 2001; Sellers & Shelton, 2003; Shelton & Sellers, 2000). Findings
indicate that Black, Latino, and Asian individuals who identified with their ethnic backgrounds
reported increased vulnerability to discrimination and reacted more strongly to instances of
subtle prejudice compared to their ethnic counterparts who were less identified with their
ethnicities (Operario & Fisk, 2001). Consistent with this research, racial identity has been found
to influence perception of ambiguous events, such that Black Americans with race as a central
component of their identity were more likely to interpret an ambiguous discriminatory event as
resulting from race than Black Americans without race as a central part of identity (Sellers &
Shelton, 2003; Shelton & Sellers, 2000).
Some social acceptance research finds that Black Americans who are highly identified
with their racial group may experience an increased sense of social isolation when in
predominantly White contexts such as school or work, as Black Americans as a whole are often
marginalized and stigmatized within American society (Smedley, Butler, & Bristow, 2004).
Although some findings suggest that among Black Americans stronger racial identity is
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associated with better psychological functioning (Munford, 1994; Sellers et al., 2003; Walton &
Cohen, 2011), there is also evidence that the effects of racial identity on well-being may be in
part dependent upon context (Arroyo, Carmen, & Zigler, 1995; Azibo & Allen, 1983; Cross,
Parham, & Helms, 1998; Martinez & Dukes, 1997; Miller, 1999). Strong racial identity may be
negatively associated with psychological well-being in situations in which there is frequent racial
discrimination, where negative stereotyping based on race is likely to take place, or where there
is high pressure to conform to a culture that is more comfortable for White than Black Americans
(Miller, 1999). Individuals who are closely identified with their Black racial identity may feel
particularly threatened and less accepted in environments that are racially hostile in comparison
to those who do not strongly identify with the Black racial group (Phinney, 1990). Research
among Black American students attending selective colleges and universities suggests that those
who strongly identify with their racial group endorse an increased sense of common fate with
other Black Americans, experience greater social distance from White Americans, and tend to
have differing views on racial inequality than Black Americans who adopt an American or
raceless identity (Azibo & Allen, 1983).
Discrimination and Psychological Well-Being
Despite significant advances in civil rights spanning decades, racial inequality in
education, employment, housing, consumer interactions, the criminal justice system, and various
other social areas persists, indicating the prevalence and pervasiveness of discriminatory
practices (Sidanius & Pratto, 1999). Present-day discrimination is often subtle and covert,
making it at times both difficult to identify and study. It is important to differentiate objective
encounters with discrimination from subjective interpretations of discrimination, as both
encountering discriminatory experiences and perceiving the self as a target of discrimination may
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impact well-being in varying ways (Paradies, 2006a). In the research reviewed, as well as in the
current study, the focus is on the subjective experience of discrimination, or perceived
discrimination.
Perceived discrimination is a significant psychosocial stressor (Wethington, Brown, &
Kessler, 1995). The effect of perceived discrimination on mental health has been found to be as
significant as commonly studied stressors such as job loss, divorce, and death of a loved one
(Kessler, Mickelson, & Williams, 1999). Experiencing racial discrimination is a key factor in
the relationship between racial identity and mental health (Paradies, 2006b; Sellers, Caldwell,
Schmeelk-Cone, & Zimmerman, 2003; Schmitt, Branscombe, Postmes, & Garcia, 2014;
Williams & Mohammed, 2009; Williams, Neighbors, & Jackson, 2003). Perceived racial
discrimination is positively associated with multiple psychological outcomes, including
depressive symptoms, psychological distress, anxiety, and psychiatric disorders (Paradies, 2006;
Williams & Mohammed, 2009; Williams et al., 2003).
Many studies have linked experiencing discrimination with adverse mental health among
Black Americans (Broman, 1997; Jackson et al., 1996; Kessler, Mickelson, & Williams, 1999;
Landrine & Klonoff, 1996; Mereish, N’cho, Green, Jernigan, & Helms, 2016; SandersThompson, 1996; Sellers & Shelton, 2003). Research examining the relationship between racial
discrimination and distress has generally indicated that perceived racism is inversely associated
with psychological well-being (Clark, Anderson, Clark, & Williams, 1999; Harrell, 2000;
Pieterse, Todd, Neville, & Carter, 2012; Williams, Neighbors, & Jackson, 2003). Black
Americans report greater mental distress as exposure to, and appraised stressfulness of, racist
events increase (Pieterse, Todd, Neville, & Carter, 2012).
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Perceived discrimination has been found to be positively associated with psychological
distress and decreased subjective well-being (Jackson et al., 1996; Sellers & Shelton, 2003).
Higher rates of psychiatric symptoms, such as those consistent with anxiety, depression,
obsessive-compulsive disorder, interpersonal sensitivity, and somatization, have been found
among Black Americans who indicated that they had experienced racial mistreatment both
within the past year, as well as throughout their lifetime (Klonoff, Landrine, & Ullman, 1999;
Klonoff & Landrine, 1999; Landrine & Klonoff, 1996; Pieterse & Carter, 2007). Racial
microaggressions, have been found to severely affect victims’ psychological well-being.
Increased anxiety, stress, helplessness, academic withdrawal, anger, and frustration have been
reported by those who have experienced racial microaggressions (Smith, Allen, & Danley, 2007;
Solorzano, Ceja, & Yosso, 2000).
Research focusing on various ethnic minorities within the United States has found that
perceived discrimination plays a role in identity and psychological adjustment. Among Chinese
Americans, perceived discrimination predicts a greater sense of conflict between one’s ethnic
and national identities (Benet-Martínez & Haritatos, 2005). For Latino college students and
adolescents, perceived discrimination is related to a lower sense of belonging (Levin, Van Laar,
& Foote, 2006) and to higher depression, anxiety, and psychosomatic symptoms (Smokowski &
Bacallao, 2007), respectively.
The stress associated with the experience of racial discrimination and disadvantaged
social location of being Black in America has long been understood as a key factor that increases
the vulnerability of Black Americans to various psychological disorders (Cannon & Locke, 1977;
Mirowsky & Ross, 1980; Jackson et al., 2004). Stress specifically related to race has been found
to be a significantly more powerful risk factor for psychological distress than stressful life events
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that are not understood as related to race (Utsey, Giesbrecht, Hook, & Stanard, 2008).
Importantly, racial disparities in quality of life are not completely accounted for by differences in
socioeconomic status (Vega & Rumbaut, 1991).
Discrimination is a multidimensional construct in that it occurs in various settings and
over time. Individuals may experience singular discriminatory events, as well as those that are
chronic in nature. Major, acute discriminatory experiences include events such as being unfairly
fired from a job or stopped by the police, while everyday discrimination, or microaggressions,
consists of frequent irritations and indignities occurring daily, such as receiving poorer service
than others at restaurants or being followed in stores (Williams et al., 2003). Chronic daily
hassles and major experiences of discrimination are often co-occurring and may vary in their
impact (Pascoe & Smart Richman, 2009; Williams et al., 2003). Chronic stressors in the form of
daily discrimination results in exposure to persistent and ongoing indignities that may produce
chronic helplessness and hopelessness, potentially leading to the decline of various indicators of
psychological well-being (Clark et al., 1999; Williams & Mohammed, 2009). Although
hopelessness is widely considered a stress response to experiencing discrimination and is linked
to negative health outcomes such as depression among Black populations (Chae, Lincoln, &
Jackson, 2011; Clark, Anderson, Clark, & Williams, 1999; Fernando, 1984; Noh & Kaspar, 2003;
Polanco-Roman & Miranda, 2013), empirical research examining hopelessness in relation to
discrimination and well-being is limited (Odafe, Salami, & Walker, 2017; Polanco-Roman &
Miranda, 2013). Recent investigations addressing this lack of research has found that racerelated stress is associated with increased hopelessness among Black Americans (Odafe et al.,
2017). Additionally, self-esteem social support, defined as favorably looking upon comparisons
of oneself against most others, was found to buffer the role of race-related stress on hopelessness
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in African Americans (Odafe et al., 2017). Similarly, another recent study found that perceived
everyday discrimination was associated with increased hopelessness among middle-aged and
older Black Americans, and that social and religious support may counterbalance the negative
consequences of discrimination on hopelessness (Mitchell et al., 2020).
Research has found a strong relationship between everyday perceived discrimination and
depression, loneliness, and hostility (Lee & Turney, 2012; Mereish et al., 2016). However, no
significant association between major experiences of discrimination and depression has been
found (Bennett et al., 2010; Lee & Turney, 2012; Williams et al., 1997), illustrating the
importance of understanding these categories of discriminatory experiences as distinct. Instead,
major experiences of discrimination have been found to be strongly associated with hostility
(Lee & Turney, 2012). These kinds of discriminatory events are generally significant and
emotionally challenging experiences characterized by unfair treatment. Angry feelings may
easily emerge in response to being unfairly stopped and harassed by police or not being offered a
job because of race (Feagin & Sikes, 1994). Anger and hostility in response to such events may
not easily subside, as the perpetrators are often not held responsible for their offenses.
Some research making distinctions between types of discrimination and related
psychological well-being among different groups within the Black American population has
been done. Research conducted with the National Survey of American Life (NSAL) has found
that experiences of everyday discrimination are associated with depressive symptoms for both
African American and Caribbean Black American men (Mereish et al., 2016). However, a more
nuanced finding from this study emerged, showing that self-esteem mediated the relationship
between everyday discrimination and depressive symptoms for African American men, but not
for Caribbean Black American men, such that everyday discrimination was associated with
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poorer self-esteem and more depressive symptoms only for African American men (Mereish et
al., 2016). This variability by ethnicity within the larger group of Black men highlights the
importance of determining differences in the experiences, understandings, and reactions to
different types of discrimination as they may relate to varying dimensions of psychological
health. Thus, the present study seeks to capture and better understand differences in perceived
discriminatory experiences and differences in specific aspects of well-being by ethnicity, gender,
and racial identity importance, in order to achieve a more nuanced understanding of these
concepts for Black Americans, prior to aiming research toward causal links.
Present Study
The present study explores differences in experiences of racial discrimination and
psychological well-being between Black Americans of two different ethnicities, Black
Americans without a known country of origin outside of the United States, termed US Black
Americans or Black American natives, and Black Americans of Caribbean descent, termed
Caribbean Black Americans. The purpose of this research is to better understand the relationship
among internal experiences of identity, perception of racial discrimination, and subsequent
psychological well-being, as internal experiences of identity may differ among individuals with
similar, or even identical, racial and ethnic backgrounds.
Hypotheses
Hypotheses pertaining to differences between groups in perception of discrimination:
1. US Black Americans will be more likely to report lifetime and everyday discrimination
than Caribbean Black Americans.
2. Men will be more likely to report lifetime and everyday discrimination than women.
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3. US Black American men will be more likely to report lifetime and everyday
discrimination than Caribbean Black men, Caribbean Black women, and US Black
American women.
4. Among both US and Caribbean Black Americans as a whole, those who identify being
Black as more important than being American will be more likely to report lifetime and
everyday discrimination than those who identify being American as more important than
being Black.

Hypotheses also address differences between groups in psychological well-being:
5. Caribbean Black Americans will be more likely to report life dissatisfaction compared to
US Black Americans.
6. Among both US and Caribbean Black Americans as a whole, those who identify being
Black as more important than being American will be more likely to report life
dissatisfaction than those who identify being American as more important than being
Black.
7. No meaningful difference in self-esteem is expected between US and Caribbean Black
Americans.
8. No meaningful difference in hopelessness is expected between US and Caribbean Black
Americans.
9. US Black American women will report more psychological distress than US Black
American men, Caribbean Black women, and Caribbean Black men.
10. Among both US and Caribbean Black Americans as a whole, those who identify being
Black as more important than American will be more likely to report higher
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psychological distress than those who identify being American as more important than
being Black.
Methods
Data Source
The present study was conducted using data from the National Survey of American Life:
Coping with Stress in the 21st Century (NSAL; Jackson et al., 2004), a comprehensive
psychiatric epidemiological study designed to investigate intra- and inter-group racial and ethnic
differences in mental disorders, psychological distress, and service use among non-Hispanic
Black populations in the United States compared with non-Hispanic White populations living in
the same communities (Alegría et al., 2001-2003). The NSAL placed particular emphasis on the
nature of race and ethnicity within the Black population, as it gathered data on the physical,
emotional, mental, structural, and economic conditions of non-institutionalized adult Black
Americans through national probability samples of African Americans, defined as persons who
self-identified as Black but did not identify ancestral ties to the Caribbean, and Afro-Caribbean
immigrant, second, and older generation populations. Data were collected between 2001 and
2003 throughout the United States, in urban and rural areas with significant Black populations.
As the present study seeks to understand experiences specific to Black Americans
without ancestral ties to any country outside of the United States in comparison to those with
Caribbean ancestry, the backgrounds of participants within the African American sample of the
NSAL were further analyzed to determine a Black sample that is uniquely American in
background. Therefore, the resultant sample does not include Black Americans that identify
places of origin that are outside of the United States or the Caribbean.
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NSAL Survey Design
The African American survey population included only adults who self-identified their
race as Black and did not identify ancestral ties in the Caribbean. Black adults who identified
origins in other non-Caribbean countries were included in the African American survey
population. The Afro-Caribbean survey population was comprised of adults who self-identified
as being of Caribbean ancestry in addition to self-identifying their race as Black. The White
survey population, which was derived from predominantly Black neighborhoods for the purpose
of comparisons within predominantly Black communities, included all non-Hispanic White
adults (Alegría et al., 2001-2003). These samples were representative of their respective
populations in that they reflected national distributions of major sociodemographic variables,
such as income, education, gender, region, urbanicity, marital status, and many other factors that
encompass a range of different backgrounds and experiences (Jackson et al., 2004). Interviewers
were community based, matched with respondents by race, and received training specific to
sensitivity in cultural, racial, and socioeconomic diversity. The average length of interviews
with African American respondents was 140 minutes, while the average length for the AfroCaribbean respondents was 163 minutes, and when necessary, interviews were completed in
more than one session to avoid fatigue and related deterioration in response quality. Most
interviews were conducted in person, in the homes of respondents, using a computer-assisted
instrument, while 14% of interviews were conducted either entirely or partially by telephone.
Upon completion of the interviews, participants were immediately compensated with $50 in cash
(Jackson et al., 2004).
The probability sample of respondents for the NSAL was completed through a four-step
sampling process. The primary stage sampled United States Metropolitan Statistical Areas and
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counties, the second stage sampled area segments, the third stage sampled housing units within
the selected area segments, and the final stage utilized a random selection of eligible respondents
from the sample housing units (Alegría et al., 2001-2003). The African American sample is the
core sample of the NSAL and was recruited from 64 primary sampling units or geographic areas
across the United States. The African American sample is a nationally representative sample of
households located in the 48 coterminous states with at least one Black adult 18 years of age or
older who did not identify ancestral ties in the Caribbean. The overall response rate for the core
NSAL national sample was 71.5%. The Black Caribbean sample was selected from two area
probability sampling frames, the core NSAL sample and an area probability sample of housing
units from geographic areas with a relatively high density of persons of Caribbean descent (more
than 10% of the population). The latter sample, the Caribbean Supplement sample that was
designed to include geographic areas with high concentrations of individuals of Caribbean origin,
was derived from eight supplemental primary sampling units and yielded a weighted response
rate of 76.4% (Alegría et al., 2001-2003).
Sample
Full Sample
The NSAL sample includes Black Americans not of Caribbean descent (n = 3,570),
Black Americans of Caribbean descent (n = 1,621), and non-Hispanic White Americans (n =
1,006) aged 18 years and older residing in households within the coterminous United States.
Institutionalized persons, including individuals living in prisons, jails, nursing homes, and longterm medical or dependent care facilities, as well as individuals living on military bases, and
non-English speakers were excluded from the survey.
Analytic Sample
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The current study focuses on non-Hispanic Black American respondents who selfidentified as African American and as of Caribbean descent. In order to identify the US Black
American group for the present investigation, participants in the NSAL African American group
who reported a positive affiliation with any country other than the United States were excluded.
The Caribbean Black American group was modified to include only those who identified as nonHispanic, as a small amount of respondents did self-identity as having some Hispanic affiliation.
Isolating Analytic Sample. The NSAL dataset consists of 6,082 cases of African
American (n = 3,570), Afro-Caribbean (n = 1,621), and non-Hispanic White (n = 891)
respondents (Alegría, Jackson, Kessler, & Takeuchi, 2004). The comparison groups for the
present study are non-Hispanic Black Americans without affiliation with a country of origin
outside of the United States, termed “US Black Americans” or “Black Americans natives” and
non-Hispanic Caribbean Black Americans, termed “Caribbean Black Americans.”
Respondents within the NSAL sample racially identified as Black or African American (n
= 5,189), White (n = 891), Pacific Islander (n = 1), and Other (n = 1). As the present study aims
to understand the impact of identity specifically among Black Americans, those respondents who
identified as White, Pacific Islander, and Other were excluded from analyses, reducing the total
potential cases eligible for analysis to the 5,189 respondents that identified as Black or African
American.
The sample was further modified to exclude respondents who self-identified as Hispanic
(n = 197) or were missing data in this category (n = 1), resulting in an entirely self-identified
non-Hispanic Black or African American sample (N = 4,991).
Respondents within the non-Hispanic Black or African American sample who selfidentified as West Indian or Caribbean comprised the Caribbean Black American group for the
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present study (n = 1,430). Six respondents who answered “Don’t Know” to identifying as West
Indian or Caribbean were excluded from the analytic sample, leaving 3,555 non-Hispanic Black
or African American respondents who did not identify as West Indian or Caribbean.
To determine the US Black American respondent group, the places of birth of the
respondents, their parents, and their maternal and paternal grandparents were examined within
the 3,555 non-Hispanic and non-Caribbean Black or African American cases. Respondents who
affirmed that they, their parents, and their maternal and paternal grandparents were born in the
United States were included in the US Black American group. While there are various potential
reasons that one who does not have any affiliation with another country may be born outside of
the United States (e.g., military or diplomatic duty, or civilian travel abroad), without knowing
this information, more stringent criteria for inclusion was applied. Additionally, respondents
who answered that they did not know where their parents or grandparents were born were
included in the US Black American group, as lack of knowledge of places of birth for older
familial generations likely prevents a positive affiliation of origin with another country and
allows the individual to, by default, affiliate with their known country of origin, the United States.
Among the 3,555 non-Hispanic, non-Caribbean Black respondents, 3,411 respondents
reported that they were born in the United States. Respondents who reported that they were born
outside of the United States (n = 140) or who did not give a response (n = 4) were excluded. Of
these 3,411 respondents, 3,377 met inclusion criteria for the birthplace of the respondent’s
biological mother, as respondents who reported that their biological mother was born in the
United States (n = 3,314) or in an unknown birthplace (n = 63) remained in the sample, while all
other responses were excluded (biological mother born outside the United States, n = 26; other, n
= 6; no response, n = 2). The same procedure was then carried out for respondents’ biological
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fathers, resulting in the exclusion of 23 additional cases (biological father born outside the
United States, n = 22; other, n = 1), for a total of 3,354 respondents who reported their biological
father was born in the United States (n = 3,161) or that they did not know their biological
father’s place of birth (n = 193).
The same inclusion criteria used for the participants’ biological parents was then
sequentially applied to their maternal and paternal grandparents. Selecting cases that satisfy
inclusion criteria for maternal grandmothers resulted in including 3,339 cases (maternal
grandmother born in the United States, n = 3,004; don’t know, n = 335) and excluding 15 cases
in which respondents reported that their maternal grandmothers were born outside of the United
States. The sample was then modified so that the place of birth for maternal grandfathers met
inclusion criteria, resulting in a total of 3,309 cases (maternal grandfather born in the United
States, n = 2,776; don’t know, n = 533) and excluding 30 cases for which respondents reported
that their maternal grandfathers were born outside the United States (n = 16) or gave a response
of “other” (n = 14). The places of birth of respondents’ paternal grandparents were then
examined. Selecting cases that satisfy inclusion criteria for paternal grandmothers resulted in
including 3,296 cases (paternal grandmother born in the United States, n = 2,630; don’t know, n
= 666) and excluding 13 cases (paternal grandmother born outside the United States, n = 9; other,
n = 4). Finally, this sample was modified to assure respondents’ reported place of birth for their
paternal grandfathers met inclusion criteria, resulting in a total of 3,281 cases (paternal
grandfather born in the United States, n = 2,398; don’t know, n = 883) and excluding 15 cases
(paternal grandfather born outside United States, n = 11; other, n = 4).
Applying inclusion and exclusion criteria to the non-Hispanic non-Caribbean Black or
African American group regarding place of birth for respondent, their biological parents, and
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their maternal and paternal grandparents resulted in the final US Black American group. A total
of 274 cases were excluded from the original NSAL non-Hispanic Black or African American
respondent group, resulting in the amount of 3,281 respondents within the US Black American
group. Taken together with the Caribbean Black American group, the final analytic sample
consisted of 4,711 respondents.
Weighting
The NSAL is one of three nationally representative surveys that contributes to an
integrated database for the Collaborative Psychiatric Epidemiology Surveys (CPES), a
comprehensive dataset for which weights have been developed to analyze data across all three
surveys. The method of weighting reflects both the race/ethnicity and geographic location of
respondents to ensure that the sample accurately represents the population of the coterminous
United States (Alegría et al.,2004). The weights support sub-setting the CPES data by study, so
that NSAL analyses can proceed using given weights, with the understanding that the sum of the
weights for the subset may differ from that given for a particular population across the three
surveys (Alegría et al., 2004). Additionally, the weights can be applied to subpopulation analysis,
as in the present study that solely focuses on Black Americans (Alegría et al., 2004).
The first dimension of CPES weight development used specific race/ancestry groupings
to take race and ethnicity into account, two of which were non-Hispanic African American and
non-Hispanic Afro-Caribbean groups (Alegría et al., 2004). As the Caribbean Black American
group in the present study was not modified beyond excluding those respondents who identified
as Hispanic, the Caribbean Black American group is intact with respect to the original weight
development process. While the US Black American group falls within the original weight
grouping of non-Hispanic African American, 274 cases (7.7%) were omitted from the original
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non-Hispanic Black or African American group using the inclusion and exclusion criteria
outlined above to form the Black American native group for the present study.
In order to further determine whether the provided analysis weights are applicable to the
analytic sample of the present study, the 274 cases excluded from the Black or African American
sample to form the US Black American group were examined to determine if there was any bias
in their exclusion along the lines of the weighting factors. Among 54 sampling error strata, the
percentage of cases dropped from each stratum ranged from 0 to 7.3%, with the average percent
of dropped cases per stratum being 1.8% and the median percentage of cases dropped per stratum
being 1.1%. Given this minimal effect of the excluded cases on each sampling error stratum, it
was determined that the given weights for analyses remain applicable to the present analytic
sample.
Applying the weights resulted in a total sample of 22,239,776 respondents, 20,840,168
(93.7%) of whom fell into the US Black American group, with the remaining 1,399,608 (6.3%)
in the Caribbean Black American group.
Measurement, Instrumentation, and Coding
Ethnicity and Other Demographic Variables
Demographic information included in analyses are ethnicity (US Black American or
Caribbean Black American), as the primary independent variable under investigation, along with
age, sex, education, income index, marital status, and work status included as control variables.
Ethnicity. As the present study sought to understand differences between two ethnicities
that fall under the category of the often utilized “non-Hispanic Black” group in social sciences
research, the original NSAL survey sample was modified as described above in the section
labeled Isolating analytic sample to determine the US Black American and Caribbean Black
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American ethnic groups. The US Black American group consisted of non-Hispanic Black
Americans with no affiliation to a country other than the United States of America, and the
Caribbean Black American group consisted of non-Hispanic Black Americans who positively
identified ancestry in the Caribbean. Each participant self-identified as non-Hispanic, Black, and
as having or not having Caribbean ancestry. For the purposes of analyses, this dichotomous
ethnicity variable was coded as 0 for the Caribbean Black American group and as 1 for the US
Black American group.
Sex. Respondents self-reported their sex during survey data collection and gave
responses of either male, coded 0, or female, coded 1.
Age. The original NSAL survey targeted adults aged 18 years and older. The age of
each participant was collected during survey administration via self-report and was included in
analyses as a continuous variable.
Education. The number of years of schooling completed was collected via self-report
during initial NSAL data collection and was recorded with a bottom code of 4 and a top code of
17, such that those with four or fewer years of education were counted as having completed four
years of school, and those with 17 or more years of education were counted as having completed
17 years of school. Education was included in analyses as a continuous variable.
Income Index. The income index is a measure of economic status that is represented
through an income-to-needs ratio determined by dividing reported household income by the
poverty threshold identified by the 2001 United States Census, as data were collected between
2001 and 2003. Higher index numbers reflect those with higher economic status. This ratio was
top coded at 17 in the original NSAL dataset and is included in the present study analyses as a
continuous variable.
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Marital Status. Marital status of respondents was included in analyses as a dichotomous
variable. Those who reported that they are single, never married, separated, divorced, or
widowed were coded as 0, and those who reported that they are married or living with their
partner were coded as 1.
Work Status. Respondents’ work status was included in analyses as a dichotomous
variable. Those who reported that they are unemployed or not currently in the labor force were
coded as 0, and those who reported they are currently employed were coded as 1.
Racial Identity Importance
A single questionnaire item in the original NSAL asked participants, “Which would you
say is more important to you, being Black or being American, or are both equally important to
you?” (see Appendix A).
Original NSAL data collection took into account nine additional categories of responses,
if volunteered, that differed from the three stated response options to the survey question. These
spontaneously provided answers generally took the form of centering around individual or broad
identity factors (e.g., “neither, just a person,” “myself, human”), religious association, other
ethnic categorization (e.g., “Jamaican,” “Haitian”), or diverged from any categorization (e.g.,
“does not matter,” “none are important”). Taken together, all other responses were given by 3.6%
of the sample and were therefore condensed into a single “other” category. This resulted in a
four-level categorical variable, with responses of “Black,” “American,” “both equally,” or
“other.” To include racial identity importance in analyses, this variable was dummy coded, and
analyses were carried out with the American identity response as the reference group.
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Discrimination
Discrimination was measured by assessments of both lifetime and everyday
discrimination. Both instruments account for perceptions of unfair treatment attributed to
different characteristics, including those not referencing race, such as age, height, weight, and
gender. The present study focuses on all reports of discrimination, whether unattributed,
attributed to race or otherwise to account for intersectionality of Black and other marginalized
identities.
Lifetime Discrimination. Lifetime discrimination was assessed with the Major
Experiences of Discrimination Scale (Williams, Yu, Jackson, & Anderson, 1997; see Appendix
B), which focuses on instances of discrimination that involve discrete events across nine
categories, including unfair treatment by superiors at work, teachers and advisors at school,
neighbors, and professionals providing services. Respondents first endorsed whether any of nine
events have happened to them, and then reported the main reason they believe they were
discriminated against. Response options were as follows: 1 = your ancestry or national origins,
2 = your gender, 3 = your race, 4 = your age, 5 = your height or weight, 6 = your shade of skin
color. Participants were then asked when each endorsed event last happened, and responses were
categorized into the following categories: 1 = within the last week, 2 = within the last month, 3
= within the last year, 4 = more than a year ago. Finally, for each event endorsed, participants
were asked to provide the number of times that the event had occurred in their lifetime, and
responses were recorded up to 97 occurrences.
The Major Experiences of Discrimination scale has shown acceptable reliability among
Black Americans, with a Cronbach’s alpha of 0.71, and good validity when correlated with other
racial discrimination instruments (Krieger, Smith, Naishadham, Hartman, & Barbeau, 2005).
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Two scores of lifetime racial discrimination were generated; a score reflecting whether
the participant had ever experienced a major discriminatory event, and a score reflecting the
number of different kinds of discriminatory events experienced.
Analysis of responses for the last time an endorsed major event occurred revealed that
most events took place more than one year ago. Fewer than 2% of the total sample reported that
they had experienced a major event of racial discrimination within the last week, less than 6% of
respondents reported that they had experienced one or more major events of racial discrimination
within the last month, under 14% endorsed major events of racial discrimination within the last
year, and well over one third of the sample reported that they had experienced one or more major
events of racial discrimination one year or longer ago. In order to better capture the experiences
of the sample, a dichotomous variable reflecting whether the respondent endorsed any major
racial discriminatory event(s) in his or her lifetime was produced.
The questionnaire provided nine distinct events of racial discrimination for the participant
to consider, therefore a score reflecting the breadth of the different kinds of major events of
racial discrimination experienced throughout one’s lifetime was produced, ranging from 0 to 9.
Everyday Discrimination. Daily discrimination reflects instances of discrimination
involving recurrent episodes that individuals encounter in their everyday lives. This was
measured through the Everyday Discrimination Scale (Williams et al., 1997; see Appendix C),
which assesses chronic, routine, and subtle experiences of discrimination. Items include
perceptions of being treated with less courtesy and respect than others, receiving poor service in
restaurants or stores, being treated as unintelligent, dangerous, or dishonest, and being harassed
or threatened. The measure asks the frequency with which participants experience ten different
types of unfair treatment in their day-to-day lives, with response categories of never (coded as 0),
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less than once a year (coded as 1), a few times a year (coded as 2), a few times a month (coded as
3), at least once a week (coded as 4), and almost every day (coded as 5). The Everyday
Discrimination Scale has shown good reliability, with a Cronbach’s alpha of 0.88 (Krieger et al.,
2005; Williams et al., 1997), and has proven to be valid in relation to other measures of
discrimination (Krieger et al., 2005).
Two scores representing everyday discrimination were produced. A dichotomous
variable was created to identify participants reporting everyday discrimination of any sort from
those who did not endorse these experiences. A second score capturing the frequency of
experiencing everyday discrimination was determined through a summation of individual item
scores as outlined above, allowing for a range of scores from 0 to 50.
Psychological Well-Being
Life Dissatisfaction. General life satisfaction was assessed through a single item
(Campbell, 1976): “In general how satisfied are you with your life as a whole these days?”
Response options were very satisfied (coded 1), somewhat satisfied (coded 2), somewhat
dissatisfied (coded 3), and very dissatisfied (coded 4). This original NSAL coding of life
satisfaction was transformed from a four-level variable to a dichotomous one reflecting that one
is generally either satisfied (i.e., somewhat or very, which was coded as 0) or dissatisfied with
life (i.e., somewhat or very, which was coded as 1). While the underlying concept of this singleitem measure is continuous in nature, in that the intervals between points are approximately
equal, because the scale has less than five points, treating it as a continuous variable may be
problematic for analyses (Carifio & Perla, 2007; Jamieson, 2004; Lubke & Muthen, 2004).
Low Self-Esteem. Self-esteem was measured through the Rosenberg Self-Esteem Scale
(RSES; Rosenberg, 1965), a measure that asks respondents to identify how strongly they agree or
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disagree with ten items (see Appendix D). The items assess feelings of worth, failure, pride, and
satisfaction about oneself (e.g., “I feel that I have a number of good qualities” and “On the whole,
I am satisfied with myself”). Responses of strongly agree (1), somewhat agree (2), somewhat
disagree (3), and strongly disagree (4) were given for each statement. Negative items were
reverse scored so higher scores represent lower levels of self-esteem, and a total score was
obtained by summing the individual 4-point items after reverse-scoring the negatively worded
items. The RSES has been found to have a coefficient of reproducibility of .92, indicating
excellent internal consistency (Wongpakaran & Wongpakaran, 2012). Test-retest reliability over
a period of two weeks revealed correlations of .85 and .88, indicating good stability.
Additionally, the scale demonstrated concurrent, predictive, and construct validity using known
groups, and correlates significantly with other measures of self-esteem, including the
Coopersmith Self-Esteem Inventory (Wongpakaran & Wongpakaran, 2012). The RSES also
correlates in the predicted direction with measures of depression and anxiety, such that higher
levels of self-esteem are associated with lower levels of depression and anxiety (Wongpakaran &
Wongpakaran, 2012).
Hopelessness. Participants answered two questions from the Everson Hopelessness
Scale (Everson et al., 1996; see Appendix D) after completing the Rosenberg Self-Esteem items.
These questions assessed feelings about ability to reach goals and hopelessness about the future,
and response options were identical to those in the RSES, ranging from “strongly agree” (1) to
“strongly disagree” (4). The two items, “I feel that it is impossible to reach the goals I would
like to strive for” and “The future seems hopeless to me and I can’t believe that things are
changing for the better,” were reverse-scored and summed to create a hopelessness score that
ranges from 2 to 8, such that high scores indicate more hopelessness. The Everson Hopelessness
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Scale has been found to have good discriminant validity with measures of depression, isolation,
and illness (Everson et al., 1996). Justification for summing the two items for a single score to
be used as a continuous variable was confirmed through inter-item correlation resulting in a
Pearson correlation of r = .47, indicating the two questions are adequately measuring the same
construct, but are not so similar as to be repetitive.
Psychological Distress. Psychological distress was measured using a six-item scale that
consists of the initial symptom inventory section on the K6 screening scale (Kessler et al., 2002;
see Appendix E). This measure of non-specific psychological distress assesses feelings of
sadness, nervousness, restlessness, hopelessness, worthlessness, and the feeling that everything
was an effort within the preceding month. Participants responded how often in the past 30 days
they felt each of these symptoms and had response options of all of the time, most of the time,
some of the time, a little of the time, and none of the time, originally coded as 1 through 5,
respectively (see Appendix E). The K6 has good precision and consistent psychometric
properties across major sociodemographic subsamples, and it has demonstrated excellent internal
consistency and reliability (Cronbach’s alpha = 0.89; Kessler et al., 2002).
Original NSAL coding of the six-item distress scale was transformed to match that of
standard K6 scoring, such that responses of none of the time, a little of the time, some of the time,
most of the time, and all of the time were recoded as 0 through 4, respectively. Items were
summed to provide a total score that ranged from 0 to 24, in which scores of 0 reflect those who
report no distress, and higher scores reflect higher levels of psychological distress (Kessler et al.,
2002).
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Analytic Strategy
Specific research questions were answered through statistical analyses conducted using
IBM SPSS Version 27. Survey weights were embedded in all analyses. The robust sample size
in combination with survey weights produced high statistical power and resulted in significant
findings for all analyses. To better understand the magnitude of the significant differences found,
effect sizes are reported for all bivariate analyses, a strict minimum correlation of r = |.10| and a
magnitude of difference between groups of at least r = |.10| guided interpretation of correlations,
and similarly, a strict minimum adjusted odds ratio (AOR) or adjusted incidence rate ratio
(AIRR) of 1 ± .10 and differences between groups of |.10| provided boundaries for meaningful
interpretation of regressions.
Descriptive statistics were obtained for each study variable to check for skewness and
kurtosis to determine whether any variables could either benefit from transformation to fit a more
normal distribution or might fit a different type of distribution curve. Preliminary analyses also
included the Pearson product-moment correlation matrix among all variables to provide a general
understanding of the potential strength and direction of associations among the variables of
interest. Hierarchical regressions were then carried out with main effects for ethnicity along with
control variables of sex, age, education, income index, marital status, and work status, followed
by effects of identity importance. A sex*ethnicity interaction term was introduced as the final
step to examine the impact of previously established sex differences along with ethnicity.
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Results
Univariate Statistics and Bivariate Statistics by Ethnicity
Racial Identity Importance
Among the entire sample, over two thirds responded that being both Black and American
were equally important, while about one in five participants reported being Black as more
important than American. Considerably fewer endorsed American identity importance alone or
fell into the “other” category, volunteering a range of answers, as outlined in the Measurement,
Instrumentation, and Coding section (see Table 1, page 70).
Similar proportions were reflected in the responses of both the US Black American and
Caribbean Black American samples, although Black American natives reported more importance
placed with identities that included being American (i.e., both are equally important or American)
than Caribbean Black Americans, leaving a higher proportion of Black identity importance
endorsed by the Caribbean group (see Table 1). Chi-square results revealed these differences to
be significant, c2(3, N = 22,189,209) = 107,493.06, p < .001, with a weak effect size (see Table
1).
Discrimination
Lifetime Discrimination. Nearly two thirds of the total sample endorsed experiencing at
least one major discriminatory event in their lifetime (see Table 1). While proportions were
similar between both ethnic groups, more US Black Americans reported one or more major
discriminatory event(s) than Caribbean Black Americans (see Table 1). The difference between
groups was statistically different, c2(1, N = 22,239,776) =730.72, p < .001, but with a negligible
effect size (see Table 1).
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The total sample endorsed experiencing between 0 and 9 different types of major
discriminatory events. The participants who reported zero experiences of major discrimination is
captured in the above analysis through the remaining third of the total sample that did not
endorse any of the nine types of events (see Table 1). The upper end of the range reflects a very
small fraction of the sample (0.1%) that provided a positive response to all nine items. Similar
means reflecting the number of distinct types of discriminatory events were found for each
ethnicity, with Black American natives reporting having experienced slightly more events than
Caribbean Black Americans (see Table 1). The data for this variable approximated a negative
binomial distribution, and Mann-Whitney U test results identified the difference between groups
as significant, U = 1.45×1013, p < .001, but the effect size was negligible (see Table 1).
While participants were asked to report the number of times they had ever experienced
each major discriminatory event, the amounts reported varied so greatly between participants
that this aspect of the measure did not contribute reliable and meaningful data and was therefore
not included in analyses.
Everyday Discrimination. The vast majority of the total sample endorsed experiencing
some form of everyday discrimination, and nearly the same proportion of responses is reflected
among both ethnicities, with slightly more Caribbean Black Americans reporting everyday
discrimination than Black American natives (see Table 1). Though chi-square results identified
the difference between groups to be statistically significant, c2(1, N = 21,785,539) =
382.50, p < .001, the effect size was negligible (see Table 1).
Scores for the frequency of everyday discrimination among the total sample ranged from
0 to 50, and the data followed a negative binomial distribution. Similar means were found for
each ethnicity, with the Caribbean Black American group reporting a slightly higher frequency
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of everyday discrimination than the US Black American group (see Table 1). Mann-Whitney U
test results identified the difference between groups as significant, U = 1.36×1013, p < .001, but
the effect size was negligible (see Table 1).
Psychological Well-Being
Life Dissatisfaction. A large majority of the total sample reported that they were
generally satisfied with their lives, leaving about an eighth of the sample who reported
dissatisfaction (see Table 1). Proportions of those reporting life dissatisfaction among each
ethnicity were similar to that found for the total sample, with slightly more Caribbean Black
Americans reporting life dissatisfaction than US Black Americans (see Table 1). Chi-square
results indicated that this difference was significant, c2(1, N = 22,238,776) = 1,292.53, p < .001,
but the effect size was negligible (see Table 1).
Low Self-Esteem. Scores for low self-esteem among the total sample reflected the entire
possible range of 10 to 38 and reflected a negative binomial distribution. The means for the total
sample and for each ethnicity were similar, with Black American natives reporting slightly lower
self-esteem than Caribbean Black Americans (see Table 1). Mann-Whitney test results identified
this difference between groups as statistically significant, U = 1.29×1013, p < .001; however, the
effect size was negligible (see Table 1).
Hopelessness. Scores for hopelessness among the total sample ranged from 2 to 8 and
followed a negative binomial distribution. Mean hopelessness scores for each ethnic group were
similar to that found for the total, with the Caribbean Black American group reporting slightly
more hopelessness than the US Black American group (see Table 1). Mann-Whitney test results
revealed this difference between groups to be significant, U = 1.29×1013, p < .001, yet the effect
size was negligible (see Table 1).
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Psychological Distress. Scores for the six-item distress scale ranged from 0 to 24 and
were distributed negative binomially. Mean scores for each ethnicity were similar to the mean
for the total sample, with the US Black American group reporting more psychological distress
than the Caribbean Black American group (see Table 1). Mann-Whitney test results identified
this difference between groups as statistically significant, U = 1.26×1013, p < .001. However, the
effect size was negligible (see Table 1).
Demographics
Sex. Women comprised a little more than half of the total sample (see Table 1). The
Caribbean Black American group was almost evenly split between women and men, while the
US Black American group was more heavily comprised of women compared to men (see Table
1). Chi-square results revealed a statistically significant difference in sex between the two
groups, such that the Caribbean Black American group included more men and fewer women
than the Black American group; c2(1, N = 22,239,776) = 23,215.84, p < .001. However, the
effect size for this difference was negligible (see Table 1).
Age. Participants ranged in age from 18 to 94 years old, with a mean age of 42.42 years
(see Table 1) and a median age of 41 years. About a quarter of the survey sample fell between
the ages of 18 and 30 years old, slightly more than half of the sample were between 35 and 64
years old, and a quarter were 53 years old or older.
The US Black American group was significantly older than the Caribbean Black
American group (see Table 1); t(22,239,774) = 112.03, p < .001. However, the effect size for
this difference in age was negligible (see Table 1).
Education. Participants endorsed having completed between four and 17 years of
education. Just over three quarters of the sample completed 12 or more years of education,
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leaving slightly under one quarter of respondents with fewer years of education. The mean
number of years of education for the total sample reflected the equivalent of a little more than
completion of high school, and Caribbean Black Americans were found to have more years of
education than Black American natives (see Table 1). This difference was found to be
significant, t(22,239,774) = -183.49, p < .001, and the effect size was weak (see Table 1).
Income Index. The mean income index of the sample was 2.66 (SD = 2.42; see Table 1),
with a median of 2.00, and a modal index of 1. Just under one in ten participants had an incometo-needs ratio of 0, indicating no household income present to meet the needs of the household,
and over a quarter of the sample had an income index of 1, indicating that their household
income was equal to the current poverty threshold. A little less than a quarter of the sample
reported a household income that was twice the poverty threshold, for an income-to-needs ratio
of 2, and fewer than one sixth of the sample had an income index of 3.
The distribution for income index was not normal and more closely approximated a
negative binomial distribution. Mann-Whitney U results revealed the mean income index for
Caribbean Black Americans to be significantly higher than that of Black American natives; U =
1.21×1013, p < .001. The effect size for this difference was weak (see Table 1).
Marital Status. About two out of five survey respondents reported that they were
married or cohabiting (see Table 1). Over one quarter reported that they were divorced,
separated, or widowed, while just under one third of the sample reported that they were never
married. More Caribbean Black Americans reported that they were married or cohabiting than
US Black Americans, and although this difference was significant, c2(1, N = 22,239,776) =
41,841.29, p < .001, the effect size was negligible (see Table 1).
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Work Status. Two thirds of the sample reported that they were employed (see Table 1).
One in ten participants reported that they were unemployed, and slightly less than one quarter of
the sample reported that they were not in the labor force. Significantly more Caribbean Black
Americans reported current employment compared to Black American natives, c2(1, N =
22,239,184) = 58,973.49, p < .001, but the effect size was negligible (see Table 1).
Region. Over half of the sample resided in the southern part of the United States, while
much smaller proportions resided in the Midwest, the Northeast, and the West (see Table 1).
The most populous area among the Caribbean Black American sample was the Northeast,
followed by the South, where more than half of the Black American native sample resided (see
Table 1). These differences between groups were significant, c2(1, N = 22,239,774) =
1,774,648.30, p < .001, with a moderate effect size (see Table 1). As noted above, the data are
weighted to account for differences in region.
Characteristics Specific to Caribbean Black American Sample. The following
demographic variables applicable to the Caribbean Black American sample only were chosen for
univariate analysis in order to provide a fuller description of Black adults with Caribbean
ancestry living in the United States.
Age at Immigration. More than one third of the Caribbean Black American sample
reported that they were born in the United States. Just over one quarter immigrated to the United
States between the ages of 18 and 34 years old, about one fifth came to America before the age
of 18, and an eighth of the Caribbean Black sample immigrated to the US when they were age 35
or older (see Table 1).
Caribbean Ethnic Origins. Over one third of the Caribbean Black American sample
identified their Caribbean ethnic origin as Jamaica, and markedly fewer participants reported
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their origins in Haiti, Trinidad and Tobago, and the Spanish Caribbean. Slightly under one third
of the Caribbean Black American sample reported a variety of other areas as their Caribbean
ethnic origins (see Table 1).
Table 1. Summary Descriptives for Total Sample and by Ethnicity.
Total

US Black
Americans
(coded 1)

Caribbean
Black
Americans
(coded 0)

%
(N)

%
(N)

%
(N)

Black

20.5%
(4,538,258)

20.0%
(4,155,894)

27.6%
(382,364)

American

7.5%
(1,655,741)

7.6%
(1,587,822)

4.9%
(67,919)

Both Equally

68.4%
(15,187,908)

69.0%
(14,351,002)

60.5%
(836,906)

Other

3.6%
(807,302)

3.4%
(711,561)

6.9%
(95,741)

%
(N)
62.0%
(13,781,808)

%
(N)
62.0%
(12,929,511)

%
(N)
60.9%
(852,297)

φ
-0.01***

Mean (SD)
1.46 (1.70)

Mean (SD)
1.46 (1.71)

Mean (SD)
1.42 (1.61)

r
-0.00***

%
(N)
90.5%
(19,721,457)

%
(N)
90.5%
(18,489,887)

%
(N)
91.0%
(1,231,570)

φ
0.00***

Racial Identity Importance

Effect Size
(Contingency
Coefficient (C),
Phi (φ),
Pearson’s R (r),
Cohen’s D (d))
C
0.07***

Lifetime Discrimination
Has experienced
(coded 1)
Number of different
events experienced
Everyday Discrimination
Has experienced
(coded 1)
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Table 1 (continued).
Total

US Black
Americans
(coded 1)

Caribbean
Black
Americans
(coded 0)

Effect Size
(Contingency
Coefficient (C),
Phi (φ),
Pearson’s R (r),
Cohen’s D (d))

Mean (SD)
12.59 (9.03)

Mean (SD)
12.57 (9.01)

Mean (SD)
12.87 (9.35)

r
-0.01***

%
(N)
12.9%
(2,861,198)

%
(N)
12.8%
(2,667,350)

%
(N)
13.9%
(193,848)

φ
0.01***

Mean (SD)

Mean (SD)

Mean (SD)

r

Low Self-Esteem

13.84 (4.24)

13.85 (4.23)

13.68 (4.30)

-0.02***

Hopelessness

3.35 (1.72)

3.35 (1.72)

3.45 (1.73)

-0.02***

Distress

3.77 (4.14)

3.81 (4.16)

3.27 (3.71)

-0.03***

%
(N)

%
(N)

%
(N)

43.4%
(9,649,945)

43.0%
(8,956,167)

49.6%
(693,778)

56.6%
(12,589,831)

57.0%
(11,884,001)

50.4%
(705,830)

Mean (SD)

Mean (SD)

Mean (SD)

Age (years)

42.42 (16.23)

42.52 (16.22)

40.94 (16.28)

0.10***

Education (years)

12.43 (2.46)

12.40 (2.43)

12.79 (2.83)

0.16***

Income Index
(household income/
poverty threshold)

2.66 (2.42)

2.62 (2.39)

3.34 (2.75)

r
-0.07***

Frequency
Life Dissatisfaction
Dissatisfied (coded 1)

Sex
Male (coded 1)
Female (coded 0)

φ
-0.03***

d
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Table 1 (continued).

Marital Status
Married/Cohabiting
(coded 1)
Single/Divorced/
Widowed (coded 0)
Work Status
Employed (coded 1)
Unemployed/Not in
labor force (coded 0)

Region†
Northeast

Total

US Black
Americans
(coded 1)

Caribbean
Black
Americans
(coded 0)

%
(N)

%
(N)

%
(N)

41.8%
(9,287,314)

41.2%
(8,587,312)

50.0%
(700,002)

58.2%
(12,952,462)

58.8%
(12,252,856)

50.0%
(699,606)

66.8%
(14,857,512)

66.2%
(13,791,923)

76.2%
(1,065,589)

33.2%
(7,381,672)

33.8%
(7,048,245)

23.8%
(333,427)
C
0.27***

14.5%
(3,026,004)

57.8%
(809,507)

Midwest

18.1 %
(4,031,945)

19.1%
(3,974,477)

4.1%
(57,468)

South

55.3%
(12,302,028)

57.1%
(11,894,599)

29.1%
(407,429)

West

9.3%
(2,070,290)

9.3%
(1,945,087)

8.9%
(125,203)

100%
(4,711)

69.6% (3,281)

30.4%
(1,430)

100%
(22,239,776)

93.7%
(20,840,168)

6.3%
(1,399,608)

Weighted analytic
sample

φ
-0.04***

-0.05***

17.2%
(3,835,511)

Sample
Unweighted analytic
sample

Effect Size
(Contingency
Coefficient (C),
Phi (φ),
Pearson’s R (r),
Cohen’s D (d))
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Table 1 (continued).
Caribbean
Black
Americans
Characteristics Specific to Caribbean Black American Sample
Ethnic Origin
Jamaica

35.6%
(498,032)

Haiti

14.2%
(198,526)

Trinidad & Tobago

8.8%
(123,786)

Spanish Caribbean

4.5%
(63,124)

Other

31.8%
(445,560)

US Born

37.4%
(505,008)

< 12 yrs old

11.9%
(160,245)

13-17 yrs old

9.7%
(130,272)

18-34 yrs old

27.6%
(372,117)

35+ yrs old

13.4%
(181,049)

Age at Immigration

Note. ***p < .001.
†
accounted for in weights.
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Bivariate Statistics by Sex
Racial Identity Importance
Examining men separately from women revealed similar patterns in racial identity
importance response, with the majority of participants reporting that being both Black and
American were equally important, followed by a second most frequent response of placing
importance on Black over American identity (see Table 2, page ???). Group differences were
observed in that more men placed importance on their Black identity and more women placed
equal importance in being both Black and American (see Table 2). Chi-square results identified
the difference between men and women to be significant, c2(3, N = 22,189,209) =
152,149.30, p < .001, with a weak effect size (see Table 2).
Discrimination
Lifetime Discrimination. More than 7 out of 10 men endorsed experiencing one or
more major events of discrimination, compared to a little more than half of the female population
(see Table 2). This difference was found to be significant, c2(1, N = 22,239,775) =
579,791.82, p < .001, with a small effect size (see Table 2).
On average, men reported experiencing more kinds of major discriminatory events than
women (see Table 2). Mann-Whitney results indicated that this difference was significant, U =
4.67×1013, p < .001, and the effect size was small-to-medium at (see Table 2).
Everyday Discrimination. About 9 out of 10 respondents among both men and women
endorsed experiencing some form of everyday discrimination (see Table 2). Chi-square results
identified this difference as significant, c2(1, N = 21,785,539) = 34,982.98, p < .001, but the
effect size was negligible (see Table 2).
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The mean frequency with which men reported experiencing everyday discrimination was
higher than that for women. Mann-Whitney test results indicated this difference was significant,
U = 4.96×1013, p < .001, with a small effect size (see Table 2).
Psychological Well-Being
Life Dissatisfaction. Slightly more than 1 in 10 respondents among both men and
women indicated that they were generally dissatisfied with their lives as a whole (see Table 2).
Chi-square test results revealed this difference to be significant, c2(1, N = 22,239,776) =
21,603.42, p < .001, but the effect size was negligible (see Table 2).
Low Self-Esteem. Scores for low self-esteem were similar among men and women, and
although Mann-Whitney results showed a significant difference between groups, U = 5.55×1013,
p < .001, the effect size was negligible (see Table 2).
Hopelessness. Hopelessness scores for men and women were nearly the same, and
although Mann-Whitney test results identified the difference as significant, U = 5.51×1013, p
< .001, the effect size was negligible (see Table 2).
Psychological Distress. The mean psychological distress score was higher for women
than for men (see Table 2). These scores were found to be significantly different, U = 5.11×1013,
p < .001, with a weak, but approaching small, effect size (see Table 2).
Demographics
Age. Men and women were nearly matched in mean age, at 42-43 years. This difference
was statistically significant, t(22,239,774) = 68.85, p < .001, but the effect size was negligible
(see Table 2).
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Education. Women were found to have a slightly higher number of years of education
compared to men, and although this difference was statistically significant, t(22,239,774) = 58.18,
p < .001, the effect size was negligible (see Table 2).
Income Index. Men had a higher mean income index compared to women (see Table 2).
Mann-Whitney test results revealed a significant difference between groups, U = 4.75×1013, p
< .001, with a small to medium effect size (see Table 2).
Marital Status. More men were married or cohabiting than women, while more women
reported that they were single, divorced, or widowed (see Table 2). This difference was
significant, c2(1, N = 22,239,775) = 496,382.47, p < .001, with a small effect size (see Table 2).
Work Status. More men reported active employment compared to women (see Table 2).
This difference was significant, c2(1, N = 22,239,185) = 158,438.91, p < .001, with a weak
effect size (see Table 2).
Table 2. Summary Descriptives by Sex.
Male
(coded 1)

Female
(coded 0)

%
(N)

%
(N)

23.8%
(2,293,484)
7.0%
(678,359)
64.8%
(6,252,571)
4.3%
(418,416)

17.9%
(2,244,773)
7.8%
(977,382)
71.2%
(8,935,338)
3.1%
(388,886)

More Important Identity
Black
American
Both Equally
Other

Effect Size
(Contingency
Coefficient (C), Phi
(φ), Pearson’s R (r),
Cohen’s D (d))
C
0.08***
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Table 2 (continued).
Male
(coded 1)

Female
(coded 0)

Effect Size
(Contingency
Coefficient (C), Phi
(φ), Pearson’s R (r),
Cohen’s D (d))

%
(N)
70.9%
(6,843,962)

%
(N)
55.1%
(6,937,845)

φ
0.16***

Mean (SD)
1.87 (1.88)

Mean (SD)
1.14 (1.47)

r
-0.21***

%
(N)
91.9%
(8,651,434)

%
(N)
89.5%
(11,070,022)

φ
0.04***

Mean (SD)
13.95 (9.51)

Mean (SD)
11.55 (8.49)

r
-0.13***

%
(N)
11.7%
(1,126,468)

%
(N)
13.8%
(1,734,731)

φ
-0.03***

Mean (SD)

Mean (SD)

r

Low Self-Esteem

13.80 (4.21)

13.86 (4.26)

-0.00***

Hopelessness

3.32 (1.68)

3.38 (1.75)

-0.01***

Distress

3.35 (3.81)

4.10 (4.35)

-0.08***

Age (years)

42.15 (15.96)

42.63 (16.44)

d
0.03***

Education (years)

12.39 (2.50)

12.45 (2.42)

0.02***

Income Index

3.12 (2.64)

2.31 (2.17)

r
-0.19***

Lifetime Discrimination
Has experienced (coded 1)

Number of different events
experienced
Everyday Discrimination
Has experienced (coded 1)

Frequency
Life Dissatisfaction
Dissatisfied (coded 1)
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Table 2 (continued).

Marital Status
Married/Cohabiting (coded 1)
Single/Divorced/Widowed
(coded 0)
Work Status
Employed (coded 1)
Unemployed/Not in labor force
(coded 0)

Male
(coded 1)

Female
(coded 0)

% (N)

% (N)

50.2%
(4,841,903)

35.3%
(4,445,410)

49.8%
(4,808,041)

64.7%
(8,144,421)

71.3%
(6,884,610)

63.3%
(7,972,902)

28.7%
(2,764,743)

36.7%
(4,616,930)

Effect Size
(Contingency
Coefficient (C), Phi
(φ), Pearson’s R (r),
Cohen’s D (d))
φ
0.15***

0.08***

Note. ***p < .001.
Correlations
Preliminary analyses included obtaining the Pearson product-moment correlation
coefficient between all variables (see Table 3) to provide a general understanding of the potential
strength and direction of associations among the variables of interest. In line with the primary
research question of investigating differences between the two Black American ethnicities, a
correlation matrix split between US Black Americans and Caribbean Black Americans was
produced (see Table 4). A correlation matrix split by sex was also produced (see Table 5) to
better observe differences between men and women in preparation for evaluating the interaction
between sex and ethnicity. A strict minimum correlation of r = |.10| and a magnitude of
difference between groups of at least r = |.10| was implemented to guide interpretation of results.
It should be noted that the continuous variables measuring discrimination and
psychological well-being have negative binomial distributions and are zero-inflated. Matrices
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using Spearman’s rank correlation coefficient were also produced to determine whether this
nonparametric measure would better capture association between variables, but the Spearman
matrices were found to be nearly equivalent to the Pearson matrices. Previous research has
found Pearson correlations to be better estimators for Negative Binomial distributions than
Spearman correlations (Tsagris, Elmatzoglou, & Frangos, 2010). However, it is possible that
neither of these dependence measures may fully capture associations among such distributions
(Pimental, 2009).

Therefore, regressions specific to variables with these non-normal

distributions were carried out.
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Table 3. Correlation Matrix for Total Sample.
1
Ethnic
1=US

2
ID,
Blck

3
ID,
Amer

4
ID,
Both

5
ID,
Other

6
Life
Discrm

7
Life #
Events

8
Eday
Discrm

9
Eday
Dis Frq

10
Life
Dissat

11
Low
SE

12
Hope
less

13
Dist
ress

14
Sex
1=M

15
Age

16
Edu

17
Income
Index

18
Marital
Status

1

--

2

-.05

--

3

.03

-.14

--

4

.04

-.75

-.42

--

5

-.05

-.10

-.06

-.29

--

6

.01

.03

-.00

-.01

-.04

--

7

.01

.08

.00

-.07

-.00

.67

--

8

-.00

.00

-.03

.03

-.05

.21

.20

--

9

-.01

.07

-.02

-.03

-.04

.31

.42

.45

--

10

-.01

.03

-.02

-.01

.01

.09

.11

.00

.11

--

11

.01

.00

.02

-.01

-.00

.04

.02

.07

.18

.31

--

12

-.02

-.01

.03

.00

-.01

.00

.00

.03

.12

.19

.58

--

13

.03

-.05

-.02

.07

-.04

.12

.10

.13

.31

.23

.48

.38

--

14

-.03

.07

-.01

-.07

.03

.16

.21

.04

.13

-.03

-.01

-.02

-.09

--

15

.02

-.02

.08

-.04

.03

-.03

.02

-.16

-.25

-.01

.04

.07

-.14

-.02

--

16

-.04

.04

-.00

-.05

.04

.12

.17

.11

.05

-.03

-.24

-.26

-.18

-.01

-.16

--

17

-.07

.05

.01

-.05

-.00

.10

.15

.08

.00

-.08

-.21

-.19

-.21

.17

.08

.40

--

18

-.04

-.02

.03

.00

-.01

.06

.04

-.00

-.05

-.11

-.11

-.09

-.07

.15

.09

.09

.26

--

19

-.05

.01

-.04

.02

-.00

.05

.05

.12

.08

-.13

-.21

-.18

-.13

.08

-.31

.25

.24

.11

19
Work
Status

--

Note. p < .01 for all correlations; Variable abbreviations: 1) Ethnicity; Caribbean Black Americans coded 0, US Black Americans coded 1; 2) Black
identity more important than American; 3) American identity more important than Black; 4) Black and American identities equally important; 5)
Other identity volunteered; 6) Has experienced lifetime discrimination; 7) Amount of major discriminatory event types endorsed; 8) Has experienced
everyday discrimination; 9) Frequency of everyday discrimination; 10) Life dissatisfaction; 11) Low self-esteem; 12) Hopelessness; 13)
Psychological distress; 16) Education.
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Table 4. Correlation Matrix by Ethnicity.
2
ID,
Blck

3
ID,
Amer

4
ID,
Both

5
ID,
Other

6
Life
Discrm

7
Life #
Events

8
Eday
Discrm

9
Eday
Dis Frq

10
Life
Dissat

11
Low
SE

12
Hopel
ess

13
Dis
tress

14
Sex
1=M

15
Age

16
Edu

17
Income
Index

18
Marital
Status

19
Work
Status

2

--

-.14

-.75

-.09

.03

.08

-.00

.07

.03

.00

-.01

-.05

.08

-.01

.03

.05

-.02

.01

3

-.14

--

-.43

-.05

-.01

-.00

-.03

-.02

-.02

.02

.03

-.02

-.02

.07

-.01

.01

.03

-.04

4

-.77

-.28

--

-.28

-.01

-.07

.03

-.03

-.02

-.01

-.00

.07

-.07

-.04

-.04

-.05

.00

.02

5

-.17

-.06

-.34

--

-.03

.00

-.04

-.05

.02

-.01

-.01

-.03

.03

.03

.05

.01

-.01

-.01

6

.02

.07

.02

-.12

--

.67

.21

.31

.09

.04

.00

.12

.16

-.04

.11

.10

.06

.06

7

.03

.08

-.04

-.04

.71

--

.20

.42

.11

.02

.00

.10

.21

.02

.17

.15

.04

.06

8

.03

.01

.05

-.16

.18

.18

--

.45

-.00

.07

.04

.13

.04

-.16

.12

.08

.00

.13

9

.03

-.01

-.01

-.02

.36

.47

.43

--

.11

.19

.12

.31

.13

-.25

.06

-.00

-.04

.08

10

-.04

-.03

.06

-.03

.11

.05

.09

.12

--

.31

.19

.23

-.04

-.00

-.03

-.08

-.11

-.14

11

-.03

-.02

.03

.02

.02

-.03

.07

.13

.34

--

.58

.48

-.01

.05

-.25

-.21

-.10

-.21

12

-.04

-.04

.06

-.03

-.02

-.04

-.04

.11

.24

.54

--

.38

-.02

.07

-.25

-.19

-.09

-.18

13

-.03

.02

.06

-.06

.14

.08

.12

.36

.26

.49

.43

--

-.10

-.14

-.18

-.21

-.06

-.12

14

.02

.06

-.06

.03

.23

.21

.05

.17

.04

.11

.07

.04

--

-.02

-.01

.17

.15

.09

15

-.08

.23

-.04

.02

-.01

.02

-.20

-.20

-.11

-.01

.11

-.15

.04

--

-.17

.08

.08

-.31

16

.10

.16

-.16

-.01

.15

.18

.08

-.02

-.09

-.24

-.32

-.20

-.01

-.04

--

.40

.09

.25

17

.04

.11

-.04

-.09

.15

.19

.13

.06

-.15

-.20

-.22

-.25

.14

.13

.43

--

.26

.24

18

-.02

.05

.01

-.03

.01

-.03

-.11

-.15

-.18

-.12

-.08

-.16

.15

.18

.04

.26

--

.11

19

.01

-.10

.02

.03

.03

.04

.03

.03

-.09

-.22

-.23

-.17

.02

-.24

.13

.20

.15

--

Note. p < .01 for all correlations; Shaded, lower triangle = Caribbean Black Americans, upper triangle = US Black Americans; Numbered variables
are the same as in Table 3 to aid comparison between tables; Variable abbreviations: 2) Black identity more important than American; 3) American
identity more important than Black; 4) Black and American identities equally important; 5) Other identity volunteered; 6) Has experienced lifetime
discrimination; 7) Amount of major discriminatory event types endorsed; 8) Has experienced everyday discrimination; 9) Frequency of everyday
discrimination; 10) Life dissatisfaction; 11) Low self-esteem; 12) Hopelessness; 13) Psychological distress; 16) Education.
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Table 5. Correlation Matrix by Sex.
1
Ethnic
1=US

2
ID,
Blck

3
ID,
Amer

4
ID,
Both

5
ID,
Other

6
Life
Discrm

7
Life #
Events

8
Eday
Discrm

9
Eday
Dis Frq

10
Life
Dissat

11
Low
SE

12
Hopel
ess

13
Dis
tress

15
Age

16
Edu

17
Income
Index

18
Marital
Status

19
Work
Status

1

--

-.03

.01

.04

-.04

-.01

.02

-.00

-.01

-.03

-.02

-.04

-.00

.01

-.04

-.06

-.04

-.04

2

-.06

--

-.15

-.76

-.12

.06

.10

.00

.09

.08

.04

.01

-.04

-.04

.04

.04

-.03

.03

3

.04

-.14

--

-.37

-.06

.01

.01

-.02

-.02

.01

.03

.04

.00

.05

-.01

.01

.02

-.06

4

.04

-.73

-.46

--

-.29

-.02

-.09

.02

-.05

-.06

-.06

-.02

.04

-.00

-.05

-.03

.03

.01

5

-.04

-.08

-.05

-.28

--

-.07

-.02

-.04

-.05

-.03

.01

-.01

-.02

.02

.04

-.02

-.04

.00

6

.03

-.01

-.00

.02

-.02

--

.63

.20

.29

.08

.00

-.05

.11

.01

.09

.08

.05

.01

7

.01

.02

-.00

-.02

-.01

.70

--

.20

.45

.15

.00

-.02

.12

.07

.17

.14

.03

-.01

8

-.00

-.01

-.03

.05

-.06

.21

.19

--

.44

.00

.07

.04

.12

-.14

.11

.07

-.02

.10

9

.01

.03

-.02

.01

-.04

.31

.37

.47

--

.11

.15

.09

.28

-.23

.08

-.01

-.09

.05

10

.01

-.01

-.05

.02

.05

.10

.09

.01

.12

--

.27

.16

.17

.01

-.03

-.08

-.15

-.18

11

.04

-.04

.01

.03

-.02

.07

.04

.07

.21

.34

--

.59

.45

.04

-.23

-.21

-.11

-.23

12

.01

-.03

.02

.02

-.01

.04

.03

.03

.15

.21

.57

--

.34

.09

-.24

-.18

-.08

-.20

13

.05

-.05

-.03

.08

-.04

.15

.12

.14

.36

.27

.50

.40

--

-.10

-.14

-.17

-.06

-.12

15

.04

-.00

.10

-.07

.03

-.06

-.02

-.18

-.26

-.03

.04

.06

-.16

--

-.16

.11

.21

-.32

16

-.04

.04

.00

-.05

.05

.14

.18

.12

.03

-.04

-.25

-.27

-.21

-.16

--

.38

.04

.20

17

-.07

.04

.02

-.05

.00

.07

.09

.08

-.03

-.08

-.21

-.20

-.23

.06

.44

--

.17

.19

18

-.04

-.03

.05

-.00

.00

.02

-.02

.00

-.05

-.08

-.10

-.09

-.05

-.01

.13

.31

--

.09

19

-.06

-.01

-.02

.03

-.01

.06

.08

.14

.08

-.10

-.19

-.17

-.12

-.30

.28

.27

.11

--

Note. p < .01 for all correlations; Shaded, lower triangle = women, upper triangle = men; Numbered variables are the same as in Table 3 to aid
comparison between tables; Variable abbreviations: 1) Ethnicity; Caribbean Black Americans coded 0, US Black Americans coded 1; 2) Black
identity more important than American; 3) American identity more important than Black; 4) Black and American identities equally important; 5)
Other identity volunteered; 6) Has experienced lifetime discrimination; 7) Amount of major discriminatory event types endorsed; 8) Has experienced
everyday discrimination; 9) Frequency of everyday discrimination; 10) Life dissatisfaction; 11) Low self-esteem; 12) Hopelessness; 13)
Psychological distress; 16) Education.
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Ethnicity Correlations
When examining correlations for the population as a whole, the relationship between
ethnicity and all other variables produced values that were negligible (see Table 3). Similarly,
comparing associations of ethnicity with all other variables between men and women did not
reveal notable differences between groups (see Table 5).
Identity Importance Correlations
The four identity importance options, Black, American, Both, and Other, are related in
that they are derivatives of a single questionnaire item and are therefore expected to be highly
associated with each other. All correlations between the four variables are negative (see Table 3),
appropriately indicating that if one identity is endorsed, the others cannot also be endorsed.
When examining correlations for the population as a whole, the relationship between any one of
the identity importance variables and all other variables produced values that were negligible
(see Table 3).
Correlational analyses comparing ethnicities revealed notable differences between US
Black Americans and Caribbean Black Americans for those who reported that being American is
more important than being Black (see Table 4). For Caribbean Black Americans, there were
small positive associations between American identity and age, education, and income index, as
separate, bivariate analyses. There was also a small negative association between American
identity and work status among Caribbean Black Americans. All of the corresponding
correlations among US Black Americans showed no or negligible associations between variables.
These correlations suggest that Caribbean Black Americans who are older, have more years of
education, earn more income, or are not working are more likely to identify being American as
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more important than being Black, while the same relationships do not exist for Black American
natives.
A difference between ethnicities also emerged in the relationship between education and
reporting that being both Black and American are equally important (see Table 4). There was a
small negative correlation between these variables for Caribbean Black Americans, and the
relationship was negligible for US Black Americans. This suggests that Caribbean Black
Americans who acquire more years of education are less likely to identify being both Black and
American as equally important, while no such relationship exists among Black American natives.
Results for correlations between identity importance and discrimination are presented in
the section below.
Discrimination Correlations
Discrimination variables derived from the same measures were appropriately positively
correlated with each other to moderate and large degrees (see Table 3). There were small and
medium strength associations between the two dimensions of lifetime discrimination and the two
dimensions of everyday discrimination (see Table 3). There was a small positive correlation
between the presence of lifetime discrimination and the presence of everyday discrimination, and
there was a medium strength positive association between the presence of lifetime discrimination
and the frequency of everyday discrimination. Both of these correlations reflect a relationship
such that those who endorse experiencing one or more major event(s) of discrimination are also
likely to endorse experiencing some form of everyday discrimination, and that relationship is
stronger for those who endorse more frequent everyday discrimination. There was a small
positive correlation between the number of different kinds of major events of discrimination
reported and the presence of everyday discrimination, and there was a medium strength positive
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association between the number of major events and the frequency of everyday discrimination.
These correlations indicate that those endorsing having experienced more kinds of major events
of discrimination are likely to report also experiencing everyday discrimination, and that the
more major events reported, the higher the frequency of everyday discrimination reported. No
notable differences between groups in correlations for the above variables were observed when
comparing the data by ethnicity (Table 4) or by sex (Table 5).
There were no significant associations between discrimination variables and identity
importance variables among the total sample (see Table 3). However, some stronger
associations emerged through correlational analyses split by ethnicity and sex. A difference
between ethnicities was found for the association between volunteering a more important identity
other than Black, American, or Both equally, and endorsing both lifetime and everyday
discrimination (see Table 4). For Caribbean Black Americans, there was a small negative
correlation between other identity and each of these two variables, while the association was
negligible for US Black Americans. This indicates that Caribbean Black Americans who
volunteer a different answer to the question of whether being Black or American is more
important may be less likely to endorse experiencing a major discriminatory event or any
everyday discrimination, while no such association exists for Black American natives
volunteering other identity importance. Correlational analyses by sex revealed a single
difference between groups in associations between identity importance and all other variables
(see Table 5). There was a small positive association between American identity and age for
women, while the strength of the relationship was negligible for men. This suggests that older
women may be more likely to identify being American as more important than being Black,
while there is no significant association between age and identity importance for men.
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Each of the discrimination measures had correlations of a small strength with one or more
control variables. Both endorsing lifetime discrimination and the amount of distinct major
discriminatory events had small positive associations with sex, education, and income index (see
Table 3). This suggests that among Black Americans in general, being male, completing more
years of education, and having higher income are associated with increased exposure to a variety
of major discriminatory events. The relationships between the above variables did not change
when comparing correlations by ethnicity, such that small positive associations between lifetime
discrimination and sex, education, and income persisted for both Black American natives and
Caribbean Black Americans (see Table 4). Correlational analysis by sex found a small positive
relationship between education and endorsing lifetime discrimination for women only and
diminished strength for the other associations outline above (see Table 5). This suggests that, for
women, more years of education is associated with experiencing more major discriminatory
events, while there may be no significant relationship for men.
Among the sample as a whole, everyday discrimination was associated with sex, age,
education, and work status (see Table 3). There was a small positive relationship between
frequency of everyday discrimination and sex, reflecting men reporting more frequent
experiences of everyday discrimination. There were small negative associations between age
and both the presence and frequency of everyday discrimination, indicating younger Black
Americans may report more everyday discrimination. There were small positive associations
between endorsing any amount of everyday discrimination as correlated with education and work
status, suggesting that those who have more education or who are employed may be more likely
to report experiencing some form of everyday discrimination. Correlational analysis by sex
found these associations remained the same for both men and women (see Table 5).
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The relationships found among the total sample between everyday discrimination and
both sex and age hold true in correlational analysis by ethnicity (see Table 4). However, findings
differ for associations with education, income index, marital status, and work status when
analyzing by ethnicity (see Table 4). The relationship between everyday discrimination and
education is negligible for Caribbean Black Americans, while there is a small positive
association between reporting any everyday discrimination and education for US Black
Americans. This suggests that for Black American natives only, those with more years of
education may be more likely to report experiencing some amount of everyday discrimination.
The relationship between everyday discrimination and income index is negligible for US Black
Americans, while there is a small positive association for Caribbean Black Americans. This
indicates that among Caribbean Black Americans, those with higher income may be more likely
to report everyday discrimination. There are also small negative correlations between both
everyday discrimination variables and marital status only for Caribbean Black Americans,
suggesting that those who are married or cohabiting report less everyday discrimination, while
no such relationship was found among Black American natives. A small positive association
between work status and endorsing everyday discrimination was found for US Black Americans,
indicating that Black American natives who are employed may be more likely to report some
form of everyday discrimination, while no such relationship was found among Caribbean Black
Americans.
Results for correlations between discrimination and psychological well-being measures
are presented in the section below.
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Psychological Well-Being Correlations
Among the total sample, life dissatisfaction had small positive correlations with both
lifetime and everyday discrimination variables (see Table 3), suggesting that those who report
general dissatisfaction with life as a whole are more likely to report experiencing more kinds of
major discriminatory events and report more frequent everyday discrimination. Life
dissatisfaction was moderately positively correlated with low self-esteem and had small positive
associations with hopelessness and psychological distress (see Table 3). This indicates that
Black Americans reporting general dissatisfaction with their lives may be more likely to report
poorer self-esteem, hopelessness, and psychological distress. Life dissatisfaction had small
negative correlations with marital and work status (see Table 3), reflecting that those who are
married/cohabiting or employed are less likely to endorse general life dissatisfaction. No notable
differences between groups in correlations for the above variables were observed when analyzing
correlations by ethnicity (Table 4) or by sex (Table 5). However, a difference between
ethnicities emerged in correlations of life dissatisfaction with age and income, such that
Caribbean Black Americans had small negative association for these variables (see Table 4),
indicating that Caribbean Blacks who are younger and have lower income may be more
dissatisfied with life, while no significant relationship exists among these variables for Black
American natives. When analyzing correlations by sex, there was a small association between
life dissatisfaction and not being married or cohabiting that was not found for women (see Table
5).
Low self-esteem had a small positive correlation with everyday discrimination frequency
and had small negative correlations with education, income index, marital status, and work status
(see Table 3). This suggests that among Black Americans, those who report higher frequencies
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of everyday discrimination report poorer self-esteem, and that fewer years of education, lower
income, not being married/cohabiting, and not being employed are associated with poorer selfesteem. Low self-esteem was predictably highly correlated with hopelessness and psychological
distress. These associations remained when analyzing correlations by ethnicity (see Table 4) and
sex (see Table 5), and an additional relationship between low self-esteem and sex emerged for
one ethnicity. Among Caribbean Black Americans, there was a small positive relationship
between being male and low self-esteem, while no significant association between sex and selfesteem was found for Black American natives (see Table 4).
Hopelessness had a small positive association with the frequency of everyday
discrimination and a moderate positive association with psychological distress (see Table 3).
Hopelessness had small negative correlations with education, income index, and work status (see
Table 3), reflecting those with fewer years of education, lower income, or who are not employed
report increased hopelessness. Correlational analysis by ethnicity (see Table 4) and sex (see
Table 5) found similar relationships among both groups, with the addition of a small positive
association between age and hopelessness for the Caribbean Black American group only.
Among the total sample, psychological distress had small positive correlations with the
reporting of lifetime discrimination, number of major discriminatory events experienced, and
endorsement of everyday discrimination. Psychological distress was moderately positively
associated with frequency of everyday discrimination. Age, education, income index, and work
status were all found to have small negative correlations with psychological distress (see Table
3). These relationships were also found for both US Black Americans and Caribbean Black
Americans in correlational analyses by ethnicity (see Table 4) and by sex (see Table 5), and two
differences between ethnicities emerged. Among Caribbean Black Americans only, there was a
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small negative correlation between marital status and psychological distress (see Table 4). While
this relationship did not exist for Black American natives, a small negative association between
sex and psychological distress was found, such that US Black American women reported more
distress (see Table 4).
Demographic Correlations
The control variables of sex, age, education, income index, marital status, and work status
were found to have various strengths of predictable association with one another (see Table 3).
Correlational analyses by ethnicity revealed some differences in associations between groups
(see Table 4). There was a small negative correlation between education and age for Black
American natives, indicating that the relationship between older respondents reporting less
education existed only for US Black Americans, as there was no significant relationship between
these variables among Caribbean Black Americans. There were also small positive correlations
between income index and age, and between marital status and age, for Caribbean Black
Americans only. While a positive correlation between education and work status was found for
both ethnicities, this relationship was significantly stronger for US Black Americans, which
suggests that completing more years of education was more highly associated with being
employed for Black American natives. Correlational analyses by sex found small positive
associations for age with income index and with marital status among men, but not with women.
Small positive correlations were also found for marital status with education and with work
status among women, but not for men. A positive relationship between income index and
marital status was found for both sexes, but the association was significantly stronger for women
(Table 5).
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Regressions
A series of hierarchical regressions were run for each measure of discrimination and
psychological well-being in order to determine the main effects of ethnicity and sex while
controlling for age, education, income index, marital status, and work status. Effects of identity
importance were then observed through use of the dummy coded identity variables in
comparison to being American chosen as more important than being Black. The third and final
hierarchical component was the sex-ethnicity interaction term. A strict minimum AOR or AIRR
of 1 ± .10 and differences between groups of at least |.10| provided boundaries for meaningful
interpretation of analyses. For meaningful interaction effects, the adjusted odds ratios (AORs) or
adjusted incidence rate ratios (AIRRs) for both sex and ethnicity were obtained and graphed to
determine the nature of the interaction.
Discrimination
An adjusted hierarchical logistic regression was performed to determine effects for the
presence of lifetime discrimination (i.e., having experienced one or more major event(s) of
discrimination; see Table 6). Black American natives were more likely than Caribbean Black
Americans to report lifetime discrimination. Men were nearly twice as likely as women to report
having experienced lifetime discrimination. The sex-ethnicity interaction and associated AORs
(see Table 7) indicate that the finding of men being more likely to endorse lifetime
discrimination than women holds for each ethnicity alone, with the magnitude of the difference
in odds between sexes being greater in the Caribbean Black group than in the US Black
American group. Black American native women were more likely than Caribbean Black women
to endorse having experienced at least one major discriminatory event, while Caribbean Black
and Black American native men did not meaningfully differ in odds (see Figure 1). Those with
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an identity importance other than Black, American, or both were less likely than those with
American identity importance to report experiencing a major discriminatory event (see Table 6).

Table 6. Adjusted Hierarchical Logistic Regression of Having Experienced Major Event(s) of
Discrimination.
Entry

Variable

AOR (95% CI)

Sex (0 = Female, 1 = Male)
Age
Education
Income Index
Marital Status (1 = Married/cohabiting)
Work Status (1 = Employed)
Ethnicity
(0 = Caribbean Black American, 1 = US Black American)

1.95 (1.95, 1.96)***
1.00 (1.00, 1.00)***
1.09 (1.09, 1.09)***
1.03 (1.03, 1.03)***
1.07 (1.07, 1.07)**
1.00 (1.00, 1.01)***
1.15 (1.15, 1.16)***

Step 1

Step 2 More Important Identity (compared to American)
Black > American
Both Equally > American
Other < American

1.05 (1.05, 1.06)***
1.00 (1.00, 1.01)
.59 (.59, .60)***

Step 3
Sex*Ethnicity

.74 (.73, .74)***

Note. “Step” refers to forced entry of a set of variables or a single variable. Hierarchical logistic
regression was conducted, with all main effects entered first, followed by secondary effects, and
the interaction entered in the final step. The adjusted odds ratio (AOR) and lower and upper
bounds of the 95% confidence interval (CI) are displayed for each variable.
**p < .01. ***p < .001.
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Table 7. Adjusted Odds Ratios (AORs) by Sex and Ethnicity for Having Experienced Major
Event(s) of Discrimination.
Variable
Sex
Male

AOR
(95 % CI)

Ethnicity
(0 = Caribbean Black American,
1 = US Black American)
Ethnicity
(0 = Caribbean Black American,
1 = US Black American)

.99**
(.99, 1.00)

US Black American

Sex (0 = Female, 1 = Male)

Caribbean Black American

Sex (0 = Female, 1 = Male)

1.91***
(1.91, 1.92)
2.63***
(2.61, 2.65)

Female

1.35***
(1.34, 1.35)

Ethnicity

Note. **p < .01. ***p < .001.

Figure 1. Interaction Between Sex and Ethnicity for Having Experienced Major Event(s) of
Discrimination.

81

An adjusted hierarchical negative binomial regression was performed to determine effects
for the number of different events of major discrimination experienced (see Table 8). US Black
Americans reported more major discriminatory events than Caribbean Black Americans, and
men reported more major discriminatory events than women. Despite main effects for sex and
ethnicity, no meaningful interaction was found. Identity importance analysis indicated that those
who reported being Black is more important than being American experienced more kinds of
major discriminatory events than those reporting their American identity was more important.

Table 8. Adjusted Hierarchical Negative Binomial Regression of the Count of Different Major
Events of Discrimination Experienced.
Entry

Variable

AIRR (95% CI)

Sex (0 = Female, 1 = Male)
Age
Education
Income Index
Marital Status (1 = married/cohabiting)
Work Status (1 = employed)
Ethnicity
(0 = Caribbean Black American, 1 = US Black American)

1.64 (1.64, 1.64)***
1.00 (1.00, 1.00)***
1.08 (1.08, 1.08)***
1.02 (1.02, 1.02)***
.95 (.95, .95)***
1.03 (1.03, 1.03)***
1.11 (1.11, 1.11)***

Step 1

Step 2

More Important Identity (compared to American)
Black > American
Both Equally < American
Other < American

1.11 (1.11, 1.11)***
.97 (.97, .97)***
.92 (.92, .93)***

Sex*Ethnicity

1.01 (1.00, 1.01)***

Step 3

Note. “Step” refers to forced entry of a set of variables or a single variable. Manual hierarchical
negative binomial regression was conducted, with all main effects entered first, followed by
secondary effects, and the interaction entered in the final step. The adjusted incidence rate ratio
(AIRR) and lower and upper bounds of the 95% confidence interval (CI) are displayed for each
variable.
***p < .001.
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An adjusted hierarchical logistic regression was performed to determine effects for the
experience of any amount of everyday discrimination (see Table 9). Black American natives
were found to be more likely than Caribbean Black Americans to report experiencing everyday
discrimination, and men were more likely than women to experience everyday discrimination.
The sex-ethnicity interaction was explored further, and associated sex and ethnicity AORs (see
Table 10) indicate that among women, US Black Americans were more likely than Caribbean
Blacks to report everyday discrimination, while there was no meaningful difference in likelihood
between ethnicities among the men. Within each ethnic group, men had greater odds than
women of experiencing everyday discrimination (see Figure 2). Those with equally important
Black and American identity were more likely than those with American identity importance to
experience everyday discrimination. Participants with other identity importance were less likely
than those with American identity to report some form of everyday discrimination. There were
effects for income, marital status, and work status, such that higher income, employment, and
being single all increased the likelihood of endorsing everyday discrimination (see Table 9).
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Table 9. Adjusted Hierarchical Logistic Regression of Having Experienced Everyday
Discrimination/Microaggressions.
Entry

Variable

AOR (95% CI)

Sex (0 = Female, 1 = Male)
Age
Education
Income Index
Marital Status (1 = married/cohabiting)
Work Status (1 = employed)
Ethnicity
(0 = Caribbean Black American, 1 = US Black American)

1.24 (1.24, 1.24)***
.97 (.97, .97)***
1.05 (1.05, 1.05)***
1.13 (1.13, 1.14)***
.80 (.79, .80)***
1.37 (1.36, 1.37)***
1.13 (1.12, 1.13)***

Step 1

Step 2

More Important Identity (compared to American)
Black > American
Both Equally > American
Other < American

1.07 (1.07, 1.08)***
1.23 (1.22, 1.24)***
.56 (.56, .57)***

Sex*Ethnicity

.87 (.86, .89)***

Step 3

Note. “Step” refers to forced entry of a set of variables or a single variable. Hierarchical logistic
regression was conducted, with all main effects entered first, followed by secondary effects, and
the interaction entered in the final step. The adjusted odds ratio (AOR) and lower and upper
bounds of the 95% confidence interval (CI) are displayed for each variable.
***p < .001.
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Table 10. Adjusted Odds Ratios (AORs) by Sex and Ethnicity for Having Experienced Everyday
Discrimination/Microaggressions.
Variable
Sex
Male

AOR
(95 % CI)

Ethnicity
(0 = Caribbean Black American,
1 = US Black American)
Ethnicity
(0 = Caribbean Black American,
1 = US Black American)

1.05***
(1.04, 1.06)

US Black American

Sex (0 = Female, 1 = Male)

Caribbean Black American

Sex (0 = Female, 1 = Male)

1.23***
(1.22, 1.23)
1.50***
(1.48, 1.52)

Female

1.19***
(1.18, 1.20)

Ethnicity

Note. ***p < .001.

Figure 2. Interaction Between Sex and Ethnicity for Having Experienced Everyday
Discrimination.
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An adjusted hierarchical negative binomial regression was performed to determine the
effects for frequency of everyday discrimination (see Table 11). Men were found to have a
higher incidence of everyday discrimination than women. Neither a meaningful difference
between ethnicities nor a meaningful interaction between ethnicity and sex were found. An
effect for other identity importance was found, indicating that those who volunteer some other
identity as more important than being Black, American, or both equally had a lower incidence of
everyday discrimination experiences compared to those who considered being American more
important than being Black.

Table 11. Adjusted Hierarchical Negative Binomial Regression of Frequency of Everyday
Discrimination/Microaggressions.
Entry

Variable

AIRR (95% CI)

Sex (0 = Female, 1 = Male)
Age
Education
Income Index
Marital Status (1 = married/cohabiting)
Work Status (1 = employed)
Ethnicity
(0 = Caribbean Black American, 1 = US Black American)

1.22 (1.22, 1.22)***
.99 (.99, .99)***
1.01 (1.01, 1.01)***
1.00 (1.00, 1.00)***
.94 (.94, .94)***
1.00 (1.00, 1.00)***
1.00 (1.00, 1.01)***

Step 1

Step 2

More Important Identity (compared to American)
Black > American
Both Equally > American
Other > American

1.08 (1.07, 1.08)***
.99 (.99, .99)***
.83 (.83, .84)***

Sex*Ethnicity

.94 (.94, .94)***

Step 3

Note. “Step” refers to forced entry of a set of variables or a single variable. Manual hierarchical
negative binomial regression was conducted, with all main effects entered first and the
interaction entered in the final step. The adjusted incidence rate ratio (AIRR) and lower and
upper bounds of the 95% confidence interval (CI) are displayed for each variable.
***p < .001.
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Psychological Well-Being
An adjusted hierarchical logistic regression was performed to determine the effects for
life dissatisfaction (see Table 12). Caribbean Black Americans were more likely than US Black
Americans to report life dissatisfaction. There was no meaningful difference between men and
women when examining main effects. However, analysis of the sex-ethnicity interaction and the
associated sex and ethnicity AORs (see Table 13) indicate that Caribbean Black American men
were more likely than Black American native men to report life dissatisfaction, while there was
no meaningful difference between Caribbean Black and US Black American women. Among
Caribbean Black Americans, the odds of men reporting life dissatisfaction were higher than those
of women (see Figure 3), while no meaningful difference between sexes was found for Black
American natives. There were also effects for each of the identity importance categories (see
Table 12). Those who placed identity importance in being Black over American, equally in
being Black and American, or those with other identity importance were more likely to be
generally dissatisfied with life than those for whom an American identity was more important
than a Black one. Being single and unemployed were also each associated with a higher
likelihood of life dissatisfaction.
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Table 12. Adjusted Hierarchical Logistic Regression of Life Dissatisfaction.
Entry

Variable

AOR (95% CI)

Sex (0 = Female, 1 = Male)
Age
Education
Income Index
Marital Status (1 = married/cohabiting)
Work Status (1 = employed)
Ethnicity
(0 = Caribbean Black American, 1 = US Black American)

.98 (.98, .99)***
.99 (.99, .99)***
1.02 (1.02, 1.02)***
.95 (.95, .95)***
.56 (.56, .56)***
.46 (.46, .47)***
.79 (.78, .79)***

Step 1

Step 2

More Important Identity (compared to American)
Black > American
Both Equally > American
Other > American

1.51 (1.51, 1.52)***
1.28 (1.27, 1.29)***
1.59 (1.57, 1.60)***

Sex*Ethnicity

.64 (.64, .65)***

Step 3

Note. “Step” refers to forced entry of a set of variables or a single variable. Hierarchical logistic
regression was conducted, with all main effects entered first, followed by secondary effects, and
the interaction entered in the final step. The adjusted odds ratio (AOR) and lower and upper
bounds of the 95% confidence interval (CI) are displayed for each variable.
***p < .001.
Table 13. Adjusted Odds Ratios (AORs) by Sex and Ethnicity for Life Dissatisfaction.
Variable
Sex
Male

AOR
(95 % CI)

Ethnicity
(0 = Caribbean Black American,
1 = US Black American)
Ethnicity
(0 = Caribbean Black American,
1 = US Black American)

.61***
(.60, .61)

US Black American

Sex (0 = Female, 1 = Male)

Caribbean Black American

Sex (0 = Female, 1 = Male)

.95***
(.95, .96)
1.53***
(1.51, 1.55)

Female

.99*
(.99, 1.00)

Ethnicity

Note. *p < .05; ***p < .001.
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Figure 3. Interaction Between Sex and Ethnicity for Life Dissatisfaction.

Adjusted hierarchical negative binomial regressions were performed to assess effects for
low self-esteem (see Table 14) and hopelessness (see Table 15). There were no meaningful main
or interaction effects for either of these measures, with the exception of unemployment being
associated with a higher incidence of hopelessness (see Table 15).
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Table 14. Adjusted Hierarchical Negative Binomial Regression of Low Self-Esteem.
Entry

Variable

AIRR (95% CI)

Sex (0 = Female, 1 = Male)
Age
Education
Income Index
Marital Status (1 = married/cohabiting)
Work Status (1 = employed)
Ethnicity
(0 = Caribbean Black American, 1 = US Black American)

1.02 (1.02, 1.02)***
1.00 (1.00, 1.00)***
.98 (.98, .98)***
.99 (.99, .99)***
.97 (.97, .97)***
.91 (.91, .92)***
.99 (.98, .99)***

Step 1

Step 2

More Important Identity (compared to American)
Black > American
Both Equally > American
Other > American

1.00 (.99, 1.00)***
.98 (.98, .99)***
.99 (.99, .99)***

Sex*Ethnicity

.94 (.94, .94)***

Step 3

Note. “Step” refers to forced entry of a set of variables or a single variable. Manual hierarchical
negative binomial regression was conducted, with all main effects entered first and the
interaction entered in the final step. The adjusted incidence rate ratio (AIRR) and lower and
upper bounds of the 95% confidence interval (CI) are displayed for each variable.
***p < .001.
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Table 15. Adjusted Hierarchical Negative Binomial Regression of Hopelessness.
Entry

Variable

AIRR (95% CI)

Sex (0 = Female, 1 = Male)
Age
Education
Income Index
Marital Status (1 = married/cohabiting)
Work Status (1 = employed)
Ethnicity
(0 = Caribbean Black American, 1 = US Black American)

1.01 (1.01, 1.01)***
1.00 (1.00, 1.00)***
.96 (.96, .96)***
.98 (.98, .98)***
.96 (.96, .96)***
.89 (.89, .90)***
.94 (.93, .94)***

Step 1

Step 2

More Important Identity (compared to American)
Black > American
Both Equally > American
Other > American

.96 (.96, .97)***
.96 (.96, .96)***
.95 (.95, .96)***

Sex*Ethnicity

.93 (.93, .93)***

Step 3

Note. “Step” refers to forced entry of a set of variables or a single variable. Manual hierarchical
Poisson regression was conducted, with all main effects entered first and the interaction entered
in the final step. The adjusted incidence rate ratio (AIRR) and lower and upper bounds of the
95% confidence interval (CI) are displayed for each variable.
***p < .001.

An adjusted hierarchical negative binomial regression was performed to analyze effects
for psychological distress (see Table 16). Women were found to have a higher incidence of
psychological distress than men. No meaningful difference between ethnicities was found as a
main effect. However, a sex-ethnicity interaction effect (see Figure 4) and associated AIRRs
(see Table 17) revealed that Black American native women reported more psychological distress
than Caribbean Black American women, while no meaningful difference was found between
ethnicities among men. Among US Black Americans, women had a higher incidence of
psychological distress than men, while the reverse was found for Caribbean Blacks, such that
men were found to have more psychological distress than women (see Figure 4). Identity
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importance analyses found that those who considered their Black and American identities
equally important were more likely than those with American identity importance to have
increased psychological distress. Unemployment was associated with increased psychological
distress (see Table 16).

Table 16. Adjusted Hierarchical Negative Binomial Regression of Distress in Past Month.
Entry

Variable

AIRR (95% CI)

Sex (0 = Female, 1 = Male)
Age
Education
Income Index
Marital Status (1 = married/cohabiting)
Work Status (1 = employed)
Ethnicity
(0 = Caribbean Black American, 1 = US Black American)

.88 (.88, .88)***
.99 (.99, .99)***
.94 (.94, .94)***
.94 (.94, .94)***
1.03 (1.03, 1.03)***
.78 (.78, .78)***
1.09 (1.09, 1.10)***

Step 1

Step 2

More Important Identity (compared to American)
Black > American
Both Equally > American
Other > American

1.03 (1.02, 1.03)***
1.11 (1.10, 1.11)***
.92 (.92, .93)***

Sex*Ethnicity

.82 (.82, .83)***

Step 3

Note. “Step” refers to forced entry of a set of variables or a single variable. Manual hierarchical
negative binomial regression was conducted, with all main effects entered first and the
interaction entered in the final step. The adjusted incidence rate ratio (AIRR) and lower and
upper bounds of the 95% confidence interval (CI) are displayed for each variable.
***p < .001.
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Table 17. Adjusted Incidence Rate Ratios (AIRRs) by Sex and Ethnicity for Past Month Distress.
Variable
Sex
Male

AOR
(95 % CI)

Ethnicity
(0 = Caribbean Black American,
1 = US Black American)
Ethnicity
(0 = Caribbean Black American,
1 = US Black American)

.99***
(.99, .99)

US Black American

Sex (0 = Female, 1 = Male)

Caribbean Black American

Sex (0 = Female, 1 = Male)

.87***
(.87, .87)
1.12***
(1.12, 1.13)

Female

1.20***
(1.20, 1.21)

Ethnicity

***p < .001.
Figure 4. Interaction Between Sex and Ethnicity for Past Month Distress.
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Discussion
Discrimination
The first hypothesis predicted that Black American natives would endorse more
discrimination than Caribbean Black Americans on measures of lifetime and everyday
discrimination. The results of the study support this hypothesis. Compared to Caribbean Black
Americans, US Black Americans were more likely to report experiencing both lifetime and
everyday discrimination and endorsed encountering more major discriminatory events.
Crucial to understanding differences in perception of discrimination for these groups is an
understanding of differences in culture for native and Caribbean Black Americans. Firstgeneration Black Caribbean immigrants were socialized in societies in which they were part of
the demographic majority, and reckoning with discriminatory experiences in American society
may bring about responses that are unique to their positions. Differences in perception of
discrimination may be linked to established differences in preoccupation with racism (Kasinitz,
1992; Rogers, 2001; Waters, 2001), as Caribbean Blacks are historically more removed from
slavery in America and its decades-long aftermath involving generations of personal and
systemic oppression and mistreatment. Distance from the native Black American identity and
experience may aid in Caribbean Blacks construing themselves as less likely the target of
discrimination that is so specific to American societal context. This also fits with research on
identity formation that indicates that most Black immigrants are reluctant to embrace an
American Black identity (Rogers, 2001), and this reluctance extends across generations of
immigration (Duany, 1998; Waters, 1994). Indeed, some researchers posit that Caribbean Blacks
in America tend to emphasize their ethnic identities as voluntary immigrants, distancing
themselves from Black American natives, with hopes to avoid racial stigmatization that would
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categorize them with US Black Americans (Waters 1996, 1999). Differences in perceptions of
discrimination between native and Caribbean Black Americans may also reflect the effect of
exposure to the commonly held belief among Black immigrant populations that White
Americans think more highly of foreign-born Blacks (Waters, 1996). Having this view may
affect the subjective evaluations of particular experiences as discriminatory or not. The presence
of this perspective may influence second, third, and later generations of Caribbean Black
Americans such that more ambiguous interactions are not interpreted as discriminatory.
Discrepancy between US and Caribbean Black American reporting of lifetime
discrimination could in part be attributable to generation and age at immigration. In terms of age
at immigration and first-generation immigrants, Caribbean Black Americans who lived any part
of their lives outside of America may simply have been less likely to encounter some of the
major discriminatory events included in the assessment of lifetime discrimination.
The second hypothesis predicted that men would endorse experiencing more
discrimination than women. Study findings support this hypothesis. Considering both
ethnicities together, compared to women, men were found to be nearly twice as likely to report
experiencing lifetime discrimination, reported encountering more kinds of major discriminatory
events, were more likely to report experiencing everyday discrimination, and reported a higher
frequency of everyday discrimination. These findings are consistent with previous research in
which Black American men were found to have higher levels of lifetime and everyday
discrimination than Black American women (Sims et al., 2012). Study findings are also
consistent with conclusions drawn from social dominance theory (Sidanius & Prato, 1999) in
which Black males would be the primary target of discriminatory behavior within American
society, given the nature of its longstanding racial hierarchy. Along these lines, it may be that
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Black men experience more discrimination because they are seen as a greater and more
immediate threat to the group that holds the power in American society, White males.
The third hypothesis predicted that US Black American men would be more likely to
report lifetime and everyday discrimination compared to Caribbean Black men and to women of
both ethnicities. This hypothesis was partially supported in that Black American native men
were found to be more likely than both native and Caribbean Black women to report lifetime and
everyday discrimination. However, odds of encountering major and everyday discriminatory
events were similar among US and Caribbean Black American men. This finding of similar
experience among Black men of both ethnicities may be understood through a viewpoint that
goes against the idea that Caribbean Blacks distance themselves from the US Black American
identity. Some researchers maintain that, under the pressures of a racialized American society,
Caribbean Blacks are moved to unite with Black American natives under their shared Black
racial identity (Foner, 1997; Kasinitz, 1992; Vickerman, 1999). It may be the case that this is
true specifically for Caribbean Black men, as they encounter instances of discrimination more
frequently than their female counterparts. These gendered findings are consistent with the notion
that to be a Black man in America, regardless of ethnicity, is a significant risk factor for being
discriminated against.
Given the complexity of identity, it is unlikely that these positions of distance and
identification must be mutually exclusive, and instead probable that one may identify both as
ethnically different from, and racially united with, other Black Americans. This stance allows
for the fluidity in racial and ethnic identities that is felt and observed, as well as leaves room for
different interpretations of racial identity. This understanding is also in line with data suggesting
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that Black Caribbeans’ notions of race, ethnicity, and their intersections are fluid, dynamic, and
context-specific (Thornton et al., 2017).
The fourth hypothesis predicted that among both ethnicities as a whole, those who
identify being Black as more important than being American will be more likely to report
lifetime and everyday discrimination compared to those who identify being American as more
important than being Black. This hypothesis was partially supported. Those with Black identity
importance were found to be slightly more likely to endorse experiencing more kinds of major
discriminatory events than those with American identity importance. However, Black identity
importance did not meaningfully differ from American identity importance in likelihood to
experience lifetime discrimination at all or in the likelihood or frequency of everyday
discrimination.
Findings indicate that placing importance on Black identity over American identity
slightly increases the odds of encountering more major discriminatory events in comparison to
placing importance on American identity over Black identity. It may be the case that instances
of major discrimination, like being unfairly fired or denied a promotion, or being threatened by
the police, capture the extent to which one is denied rights as an American. The occurrence of
these major events is evidence that the ideals of American society, such as merit-based success
and equal opportunity, do not apply to everyone. The relationship between Black identity
importance and increased incidence of experiencing major discriminatory events may reflect an
incompatibility between Black and American identities within the context of an American
society that does not effectively put its declared ideals into practice.
Findings indicate that considering both Black and American identities of equal
importance increases the odds of encountering everyday discrimination when compared to those
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who place importance on their American identity over their Black identity. In contrast to the
notion of major experiences of discrimination placing someone on the outskirts of being an
American who is allowed all their societal rights, everyday discrimination takes place within the
bounds of interactions that make up the daily American experience. Microaggressions happen as
one participates in day-to-day society. For instance, they occur with coworkers and bosses,
waiters, teachers, and neighbors. It may be the case that an increase in perception of everyday
discrimination requires consideration of both Black and American identities as important in
reflection of the awareness of racial mistreatment, as well as the desire to fully embrace
membership in American society.
From a broader perspective that takes into account both results of racial identity
importance in relation to increased odds of experiencing discrimination, Phinney’s (1989) model
of racial/ethnic identity development might be applicable. Previous research with Black
American adolescents (Fisher et al., 2000; Romero & Roberts, 1998) and with Caribbean Black
adults (Hall & Carter, 2006) indicates that those engaged in the exploration and commitment
stage of identity development experience an increase in perceptions of discrimination compared
to those in earlier stages of racial identity development, and thus have an increased awareness of
the importance of race. It may be that those who consider their Black identity important, either
above or in conjunction with their American identity, have a racial identity that is
developmentally akin to Phinney’s (1989) exploration phase. Current study findings also fit with
research that Black Americans who consider race an important aspect of their self-concept
perceive more discrimination than those who do not (Sellers et al., 2003).
Interestingly, Black Americans who refuse to tie identity importance to being Black
and/or American were less likely to endorse experiencing one or more major discriminatory
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events(s), less likely to report everyday discrimination, and among those who would report
everyday discrimination, were likely to report it at a lower frequency compared to those who
place importance on American over Black identity. In other words, for the relatively small
number of respondents who volunteered an identity importance outside of being Black and/or
American, findings indicate that they are the least likely to perceive discrimination. This may
reflect a form of coping with racialized experiences in a manner consistent with a disavowal of
experience, which may have a toll that is not obviously linked to race on the surface. To this
point, it is this same identity group that is most likely to endorse life dissatisfaction in
comparison with the others (see Psychological Well-Being discussion).
Demographic variables were found to be factors in only one aspect of measured
discrimination. Higher income, being unmarried, and being employed all increased the
likelihood of encountering some form of everyday discrimination, while the same was not found
for experiencing major discriminatory events. Relevant to findings around income and
employment, previous research has found a link between more perceived discrimination and
higher socioeconomic status (Sims et al., 2012). This observation likely reflects that, compared
to their poor- and working-class counterparts, middle-class Black Americans are more likely to
encounter White Americans in their day-to-day experience, especially in situations in which they
expect to be treated as equals, but instead are met with discriminatory behavior (Rogers, 2001).
Similarly, being single or living alone may contribute to having more frequent social interactions
with others compared to those who are married or living with their partner, leading to increased
chances of regularly experiencing microaggressions. The fact that these factors were relevant for
everyday discrimination and not lifetime discrimination highlights the complexity of
discriminatory experiences, as discussed above, and potentially how difficult it is to avoid
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encountering discrimination. Neither age nor years of education were found to increase or
decrease the odds of experiencing either form of discrimination. Income, employment, and
marital status were found to have no effect on encountering major discriminatory events. These
findings point to a system of racism and discrimination that is ubiquitous throughout the many
layers of American society.
Psychological Well-Being
Life Dissatisfaction
The fifth hypothesis predicted that Caribbean Black Americans would be more likely to
report life dissatisfaction compared to Black American natives. The results of the study support
this hypothesis, and this finding is in line with one of the more recent studies that examines this
concept among older adults (Lincoln et al., 2010). However, the full picture was found to be
more nuanced than a difference between ethnicities alone. An interaction with gender revealed
that Caribbean Black American men were found to be considerably more likely to endorse life
dissatisfaction than native Black American men, while women across ethnicities were similar in
their responses. Among the Caribbean Black group alone, men were more likely to report life
dissatisfaction, while men and women did not meaningfully differ in responses within the US
Black American group. Caribbean Black men in America were found to be the most likely to
report life dissatisfaction in comparison with all other groupings along the lines of sex and
ethnicity. One way to understand this finding is through the lens of expectations around
achievement of social status that may not be accounted for through standard socioeconomic
measures of education and income. While it is true that first-generation Caribbean Black
immigrants often arrive in America with social capital that can result in resource advantages over
Black American natives (Manuel, Taylor, & Jackson, 2012), a phenomenon of downward
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mobility with duration of stay and subsequent generations has been observed among some
Caribbean Black Americans (Gans, 1992). This has been understood as occurring through
assimilation to the same racialized societal experiences as native-born Black Americans (Waters,
2001). As shown by this and other studies, racialized experiences such as those consisting of
discrimination are experienced more frequently among Black men than Black women. It may be
that a combination of downward mobility, in particular as they relate to discriminatory
experiences among Black men, and persisting cultural notions around the level of achievement
possible contribute to feelings of disappointment with life. Caribbean Black American men may
find themselves more frequently encountering the enduring legacy of inequality that blocks full
realization of the American Dream than their female and native Black American counterparts.
The sixth hypothesis predicted that among both US and Caribbean Black Americans,
those who identify being Black as more important than American will be more likely to report
life dissatisfaction compared to those who identify being American as more important than Black.
The results of the study support this hypothesis. Interestingly, in addition to this, those who
consider their Black and American identities equally important and those who volunteered a
different answer were also each more likely to report life dissatisfaction compared to those who
identified being American as more important than being Black. This indicates that those with
American identity importance are likely to be the least dissatisfied with life in relation to all
other identities. It may be the case that those with American identity importance have
expectations of life that more closely fall in line with the reality of American society.
Alternatively, this finding could also reflect the achievement of desired success, such that those
who are generally satisfied with life in America are more likely to adopt a primary American
identity. It may also be that an elevated identification with Blackness, whether alone or in

101

conjunction with American identity, brings with it an increased awareness of racial inequity in
American society, whether it is experienced personally or through the witnessing of
discriminatory practices carried out against others with shared racial identity. This increased
awareness of racial inequity may then translate to general life dissatisfaction. This line of
thinking is in accordance with the findings indicating that Black identity importance is associated
with more experiences of major events of discrimination. However, the increased likelihood for
those with other identity importance to endorse life dissatisfaction compared to those with
American identity importance does not align in the same way with findings related to other
identity and experiences of discrimination. This supports the idea that refusing to identify an
important identity that is racial is not necessarily protective in terms of perceived racial
discrimination as it may relate to general life dissatisfaction.
Other notable findings include the increase in odds of reporting life dissatisfaction
associated with being single/unmarried and with being unemployed. These findings are in
accordance with established research on life satisfaction and marriage (Levin, Chatters, & Taylor,
1995; Zollar & Williams, 1987), as well as work status (Zollar & Williams, 1987) among Black
Americans. Within the Black population, both men and women who are married tend to endorse
more happiness and life satisfaction than those who are single, divorced, or widowed (Levin et
al., 1995; Zollar & Williams, 1987). One might assume that the association found between
employment and life dissatisfaction is a predictable one by way of income contributing to life
satisfaction. However, present study findings did not determine income index as having a
meaningful effect on life dissatisfaction. It may be that the relationship can be explained through
other benefits associated with being employed, such as having purpose, feelings of self-worth,
and the potential for regular interaction with others.
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Low Self-Esteem
The seventh hypothesis predicted that there would be no meaningful differences between
ethnicities in likelihood to endorse low self-esteem. The results of the study support this
hypothesis. This finding is in line with previous research findings in which no significant
differences in self-esteem were observed between ethnically diverse Black American groups
(Phelps et al., 2001; Jackson & Antonucci, 2005). It may not be the case that racial identity is
entirely unrelated to self-esteem, but rather that particular aspects of racial identity increase or
decrease the likelihood of reporting specific dimensions of self-esteem. Two possible
dimensions of self-esteem that have been identified include group self-esteem, which focuses on
one’s feelings about being a member of a racial or ethnic group, and personal self-esteem, which
involves a comprehensive assessment of one’s self, including feelings of intrinsic worth,
competence, and self-approval (Porter & Washington, 1979; Porter & Washington, 1993). A
related concept in racial identity theory is the regard dimension of the Multidimensional Model
of Racial Identity (MMRI; Sellers et al., 1998), with its sub-categories of private and public
regard. While there were no meaningful findings between racial identity importance and selfesteem in the present study, having more nuanced measures of both concepts with dimensionality
as presented above may allow for variation and valence within each experience that could prove
more enlightening.
Hopelessness
The eighth hypothesis predicted that no meaningful difference in likelihood to endorse
hopelessness is expected between US and Caribbean Black Americans. The results of the study
support this hypothesis. Although established research on hopelessness within the Black
American population is still in its infancy, there are a few recent studies linking hopelessness
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with discriminatory experiences (Mitchell et al., 2020; Odafe et al., 2017; Polanco-Roman &
Miranda, 2013). Given these prior research findings alone, one might expect increased
likelihood of hopelessness among Black men of both ethnicities, Black American native women,
and those with some form of Black identity importance, the groups most likely to report
discriminatory experiences. However, with the exception of an association between
unemployment and increased odds of reporting hopelessness, there were no other meaningful
effects for hopelessness. This is expected given the significant buffering effect of social support
and religiosity found to greatly affect the relationship between discrimination and hopelessness
(Mitchell et al., 2020; Odafe et al., 2017). It may be that potential differences in hopelessness
between native and Caribbean Black Americans, or between types of racial identity importance,
would only be observed by controlling for these protective factors. The lack of findings on this
measure of psychological well-being may reflect the unique level of resilience that Black
Americans have in the face of ongoing exposure to racial inequity.
Psychological Distress
The ninth hypothesis predicted that US Black American women would have a higher
incidence of psychological distress compared to Caribbean Black women, Caribbean Black men,
and US Black American men. The results of the study support this hypothesis. This finding is
partially in accordance with research that finds that women in general report higher rates of
psychological distress (Aranda et al., 2012; Lincoln et al., 2010; Piccinelli & Wilkinson, 2000;
Sims et al., 2012).
Native-born Black women were found to have the highest incidence of psychological
distress compared to Caribbean Black women and to men of both ethnicities. This finding might
be understood through the notion of an increased burden at the intersection of gender and

104

ethnicity, characterized by joining the previously established gendered reporting of
psychological distress with the increased experience of discrimination among Black American
natives compared to Caribbean Blacks, as theorized (Kasinitz, 1992; Rogers, 2001; Waters, 2001)
and as found within the present study.
The finding that Caribbean Black women have the lowest incidence of psychological
distress may be in line with previous research that found Caribbean Black women to be at lower
risk for anxiety-related disorders compared to native Black American women (Williams et al.,
2007), as there is overlap in psychological distress and particular anxious symptoms. Caribbean
Black American women having lower levels of psychological distress than native-born Black
American women may, in part, be a reflection of the findings that they are also less likely than
native Black American women to report having experienced both lifetime and everyday
discrimination, as found in the present study. This finding would then be understood through the
established relationship between discrimination and increased psychological distress.
According to some scholars, an additional factor for consideration of differences between
Caribbean and native Black American women may be the experience of benefits available to
first-generation immigrant women in America that were previously less within reach prior to
emigration. The potential for greater work opportunities, financial and personal independence,
and increased power within the family unit may mitigate some of the psychological distress that
could arise from the many pressures and inequalities they encounter as both Black and immigrant
women in American society (Butterfield, 2004; Foner, 1997; Waters, 1999). This position that is
unique to Caribbean Black women in America may buffer this group from the full extent of
having the double minority status of being both Black and female in America, which may
partially account for the high incidence of distress in native Black American women.
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Black American native men and Caribbean Black men were found to have a similar
incidence of psychological distress, mirroring the gendered findings of the present study in
measures of discrimination. Along these lines, this finding is in accordance with the notion that
regardless of difference in ethnicity, Black men may be meaningfully united through the
experience of living within a racialized society that universally targets Black men in a way that is
different from the racialized experiences of Black women.
The tenth hypothesis predicted that among both US and Caribbean Black Americans as a
whole, those who identify being Black as more important than American will have a higher
incidence of psychological distress compared to those who identify being American as more
important than Black. The results of the study did not support this hypothesis. Instead, those
who considered their Black and American identities equally important were found to have a
slightly higher incidence of psychological distress compared to those who place importance on
American over Black identity. One way to interpret this finding is that those with equally
important Black and American identities might experience a dissonance or a tension between
their racial and national identities. This notion is in line with research on the integration of
bicultural identity in the context of an incompatibility between holding a minority identity
simultaneously with an identity defined by the dominant group ((Benet-Martínez & Haritatos,
2005). The tension between these identities could result in internal conflict (Huynh, Devos, &
Smalarz, 2011), and perhaps this is reflected in increased psychological distress.
Overall Comments
While interpreting results around identity importance and measures of psychological
well-being, it is important to take into account that identity importance was determined through a
single questionnaire item, yet prior research shows that identity is a complex and
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multidimensional concept. Given some of the aspects of identity that have been explored among
American racial and ethnic minorities, it may be the case that identity importance in the present
study is unreliably tapping varying dimensions of the concept. Considering categories of the
Multidimensional Model of Racial Identity (MMRI; Sellers et al., 1998), identity importance
might be accessing racial identity salience, or the extent to which racial identity is a relevant part
of self-concept at a particular moment in time, or it may be tapping into the more situationally
stable dimensions of identity, such as centrality, ideology, and regard. For this reason, the
relationships between identity importance and the measures of life dissatisfaction, low selfesteem, hopelessness, and psychological distress may not have been capable of fully reflecting
meaningful group differences. It may be the case that the regard dimension, which is further
broken down into private and public regard, and can more easily be constituted of positive and
negative feelings about Black racial identity, would yield interpretable differences between
Black American ethnicities and sex on measures of low self-esteem and hopelessness.
Given the preexisting scholarship devoted to racial and ethnic identity, more robust
identity measures should be studied along with the more well-established measures of
discrimination and psychological well-being. Specifically, exploration of various measures of
psychological well-being, such as those examined in the present study, among native and
Caribbean Black American ethnicities in the context of measures reflecting well-studied identity
framework theories, such as the MMRI (Sellers et al., 1998) that incorporates conceptualizations
of levels of ethnic identity development by Phinney (1989, 1993) and Cross’s Nigrescence model
(1971, 1991) would likely yield much more nuanced results about similarities and differences
between groups.
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Limitations and Future Directions
Findings from the present study should be interpreted in the context of several limitations,
some of which give rise to potential considerations for future research.
More than half of the Caribbean Black American sample were born outside of the United
States, resulting in analyses that were largely a comparison between native-born Black
Americans and first-generation Caribbean Black immigrants. Prior research has determined that
the race-related experiences of subsequent generations of Caribbean Black Americans differs
from that of their first-generation predecessors. Future research should aim to have multiple
generations of immigration better represented, take generations of immigration into account in
analyses, and follow samples longitudinally.
The Caribbean Black American sample was ethnically heterogenous itself, as it was
comprised of participants from different Caribbean countries, and it is possible that their varied
national, political, social, and economic histories had different and unique influences on their
experiences of discrimination and well-being in the United States. The sample also excluded
Caribbean Black Americans who do not speak English, such as those who only speak Spanish or
Haitian-French. Therefore, the study findings are not generalizable to these groups of Caribbean
Blacks.
Some notes about study design and data collection should be considered. Causal
inferences cannot be made because the data are cross-sectional. Additionally, while the large
nationally representative dataset is a strength of the current study and allowed for some
exploration of differences among the heterogenous Black racial group, there was insufficient
power to examine more nuanced within-group differences, such as identity importance among
the Caribbean Black group alone.
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The present study broadly examined two dimensions of discrimination, major
discriminatory events and everyday discrimination, which both function within the frame of
interpersonal discriminatory experiences. The impact of discrimination on structural, cultural,
and systemic levels should also be explored as it relates to ethnicity, gender, and racial identity.
Lastly, the data was collected between the years 2001 and 2003, and experiences of
identity, discrimination, and various aspects of psychological well-being may have changed
among native-born and Caribbean Black Americans over the past two decades. Recent years
have brought forth both great strides in racial equity and inclusion, as well as strong divisions
along racial and ethnic lines, and the current study may not capture some group changes in the
Black American experience as it is today.
Conclusions
The present study suggests that among Black Americans, ethnicity, sex, and racial
identity importance play meaningful roles in dimensions of perceived discrimination and
particular aspects of psychological well-being.
Gendered findings in experiences of discrimination suggest that being a Black man in
America, regardless of ethnicity, is a significant risk factor for being discriminated against.
Caribbean and native Black American men were found to experience similarly heightened odds
of encountering major events of discrimination and microaggressions. Native-born Black
American women were less likely than men of both ethnicities, but more likely than Caribbean
Black women, to perceive major experiences of discrimination and everyday discrimination.
Given these findings, intersectionality must be considered when seeking to understand
the experiences of those occupying multiple spaces of identity. Intersectionality (Crenshaw,
1989/1993) provides an analytic approach that allows for the simultaneous consideration of the

109

meaning and consequences of multiple categories of identity, difference, and inequality (Cole,
2009). In fact, early work in intersectionality highlighted the unique position of Black women as
experiencing multiple kinds of discrimination. Black women reported discrimination based on
sex, similar to that experienced by White women, a double discrimination based on sex and race,
as well as a discrimination that was entirely unique to their identity as Black women (Crenshaw,
1989/1993). The findings of the present study can best be understood through the nuances of
intersectionality, as it embraces multiple intersecting identities and their associated interlocking
levels of privilege and oppression (Bowleg, 2012).
Those who placed importance on their racial identity, whether by considering Black
identity more important than, or equally important as, American identity were more likely to
report an increased incidence of major discriminatory events and were more likely to encounter
everyday discrimination than those with American identity importance. This suggests that Black
Americans who consider race an important aspect of their self-concept may perceive more
discrimination than those who do not.
Caribbean Black American men were most likely to report life dissatisfaction, while
native Black American men were least likely to endorse life dissatisfaction. This may reflect
disillusionment around the ability to achieve the American Dream in the face of experienced or
witnessed racial inequity. Those with American identity importance were the least likely to
endorse life dissatisfaction in comparison with all other categories of identity importance,
suggesting that those with American identity importance may have general life expectations that
most closely match their experienced reality.
Native Black American women were found to have the highest levels of psychological
distress, while Caribbean Black women had the lowest, and men of both ethnicities had a similar
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amount of psychological distress that fell between the two groups of women. This gendered
finding again reflects the unique positions of women of both ethnicities, while highlighting the
shared experience of men across ethnicities.
The present study investigated discriminatory experiences separate from those related to
psychological well-being in an effort to draw attention to the nuanced intersections of race,
gender, and identity in these areas of study. Findings reflect the existence of similarities and
differences that warrant further exploration, including analysis of links between dimensions of
discrimination and aspects of psychological well-being, that will continue to shed light on
heterogeneity within the Black American experience.
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Appendix A: Racial Identity Importance Survey Questions and Coding
Original item numbering from the National Survey of American Life (NSAL) retained.
Item

Question

Response Options

G1

People use different words to

1 – Black

6 – Colored

refer to people whose original

2 – Black American

7 – Nigga

ancestors came from Africa.

3 – Negro

8 – West Indian

What word best describes what

4 – African-

9 – Haitian

you like to be called?

American

10 – Jamaican

5 – Afro-American

97 – Other (SPECIFY)

G2

Which would you say is more

1 – (“BLACK” or G1 RESPONSE)

important to you -- being

2 – American

(RESPONSE IN G1 IF EQUALS 3 – Both equally
‘1’ TO ‘10’; “Black” ALL

4 – (IF VOL): Neither; just a person/ human

OTHERS) or being American, or

being

are both equally important to

7 – Other (SPECIFY)

you?
Original coding values for item G2:
-9 = refused

11 = other: none are important

-8 = don’t know

97 = other

1 = Black
2 = American
3 = both equally
4 = (if vol) neither, just a person
5 = other: religious association
6 = other: African
7 = other: named country
8 = other: named ethnicity
9 = other: myself, human
10 = other: does not matter
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Appendix B: Major Experiences of Discrimination

In the following questions, we are interested in the way other people have treated you or your
beliefs about how other people have treated you. Can you tell me if any of the following has
ever happened to you:
What do you think

When was the last

How many times

was the main reason

time this

has this happened

for this experience?

happened?

during your
lifetime?

1 – Your ancestry or

1 – Within the last

national origins

week

2 – Your gender

2 – Within the last

NUMBER OF

3 – Your race

month

TIMES (1-97)

4 – Your age

3 – Within the last

5 – Your height or

year

weight

4 – More than a

6 – Your shade of

year ago

skin color
11 – Other
(SPECIFY)_______
a) At any time in your life,
have you ever been unfairly
fired?
1 2 3 4 5 6 11

1 2 3 4

1 – Yes à

NUMBER OF
TIMES (1-97)

5 – No
7 – N/A
b) For unfair reasons, have
you ever not been hired for a
job?

1 2 3 4 5 6 11

1 2 3 4

NUMBER OF
TIMES (1-97)
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1 – Yes à
5 – No
7 – N/A
c) Have you ever been
unfairly denied a promotion?
1 – Yes à

1 2 3 4 5 6 11

1 2 3 4

NUMBER OF
TIMES (1-97)

5 – No
7 – N/A
d) Have you ever been
unfairly stopped, searched,
questioned, physically
threatened or abused by the
police?

1 2 3 4 5 6 11

1 2 3 4

NUMBER OF
TIMES (1-97)

1 – Yes à
5 – No
7 – N/A
e) Have you ever been
unfairly discouraged by a
teacher or advisor from
continuing your education?

1 2 3 4 5 6 11

1 2 3 4

NUMBER OF
TIMES (1-97)

1 – Yes à
5 – No
7 – N/A
f) Have you ever been
unfairly prevented from
moving into a neighborhood
because the landlord or the

1 2 3 4 5 6 11

1 2 3 4

NUMBER OF
TIMES (1-97)
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realtor refused to sell or rent
you a house or apartment?
1 – Yes à
5 – No
7 – N/A
g) Have you ever moved
into a neighborhood where
neighbors made life difficult
for you or your family?

1 2 3 4 5 6 11

1 2 3 4

NUMBER OF
TIMES (1-97)

1 – Yes à
5 – No
7 – N/A
h) Have you ever been
unfairly denied a bank loan?
1 – Yes à

1 2 3 4 5 6 11

1 2 3 4

NUMBER OF
TIMES (1-97)

5 – No
7 – N/A
i) Have you ever received
service from someone such
as a plumber or car mechanic
that was worse than what
other people get

1 2 3 4 5 6 11

1 2 3 4

NUMBER OF
TIMES (1-97)

1 – Yes à
5 – No
7 – N/A
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Appendix C: Everyday Discrimination

In your day-to-day life how often have any of the following things happened to you?

a) You are treated with
less courtesy than other

Almost

At least

A few

A few

Less than

(IF

everyday

once a

times a

times a

once a

VOL:)

week

month

year

year

Never

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

□

people.
b) You are treated with
less respect than other
people.
c) You receive poorer
service than other people
at restaurants or stores.
d) People act as if they
think you are not smart.
e) People act as if they are
afraid of you.
f) People act as if they
think you are dishonest.
g) People act as if they’re
better than you are.
h) You are called names
or insulted.
i) You are threatened or
harassed.
j) You are followed
around in stores.

What do you think was the main reason for this/these experience(s)?
1 – Your ancestry or national origins
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2 – Your gender
3 – Your race
4 – Your age
5 – Your height or weight
6 – Your shade of skin color
11 – Other (SPECIFY) ______________
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Appendix D: Self-Esteem and Hopelessness
Rosenberg Self-Esteem Scale (items a through j); Everson Hopelessness (items k, l):
Now I’d like to know how strongly you agree or disagree with these statements about yourself?
Strongly

Somewhat

Somewhat

Strongly

Agree

Agree

Disagree

Disagree

(1)

(2)

(3)

(4)

□

□

□

□

□

□

□

□

c) All in all, I feel that I am a failure.

□

□

□

□

d) I am able to do things as well as most

□

□

□

□

e) I feel I do not have much to be proud of.

□

□

□

□

f) I take a positive (good) attitude toward

□

□

□

□

g) On the whole, I am satisfied with myself.

□

□

□

□

h) I wish I could have more respect for

□

□

□

□

i) I certainly feel useless at times.

□

□

□

□

j) At times I think I am no good at all.

□

□

□

□

k) I feel that it is impossible to reach the

□

□

□

□

□

□

□

□

a) I feel that I‘m a person of worth, at least
on an equal basis with others.
b) I feel that I have a number of good
qualities.

other people.

myself.

myself.

goals I would like to strive for.
l) The future seems hopeless to me and I
can’t believe that things are changing for the
better.
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Appendix E: Six-Item Distress Scale

In the past 30 days, about how often did you feel…?
(IF NEC: all of the time, most of the time, some of the time, a little of the time, or none of the
time?)
ALL

MOST

SOME

(1)

(2)

(3)

1

2

3

b)…nervous?

1

2

c)…restless or fidgety?

1

d)…hopeless?

A

NONE

DK

RF

(5)

(9)

(8)

4

5

9

8

3

4

5

9

8

2

3

4

5

9

8

1

2

3

4

5

9

8

e)…that everything was an effort?

1

2

3

4

5

9

8

f)…worthless?

1

2

3

4

5

9

8

LITTLE
(4)

a)…so sad nothing could cheer you
up – all of the time, most of the
time, some of the time, a little of
the time, or none of the time?
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